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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - KERALA STATE AND SUBORDINATE SERVICES RULES 

AMENDMENT TO GENERAL RULE 10 – ISSUED . 


PUBLIC (RULES) DEPARTMENT 
G.O. (P ) No. 78 

Dated , Trivandrom , 27th February 1957 

NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India , and of all other powers hereunto enabling, the 
Governor of Kerala h reby makes the following amendment to the Ke ala 
State and Subordinate Services Rules , 1958 namely : - 

AMENDMENT 
In part II of the said Rules , after sub-rule (b ) of rule 10, the follow 
ing sub-rule shall be added , namely: 

" bb. No person shall be eligible for appointment by transfer or pro 
motion or by any other method other than direct recruitment to any post 
specifically ordered by the State Government from time to time in this 
behalf unless the State Government are satisfied that his character and ante 
cedents are such as to qualify him for such post" . 

By order of the Governor, 

N. M. PATNAIK , 

Chief scretary 
Το 

All Heads of Departments and Offices 
All Departments of the Secretariat 
The Secretary, Public Service Commission (with C.L. ) 
The Registrar, University of Kerala (with C.L.) 
The Registrar, High Court (with C ...) 
The Secretary, Vigilance Commission (with C. L.) 
The General Manager, Kerala State Road Transport Corporation 

(with C. L.) 
The Secretary, Kerala State Electricity Board (with C.L ) 
The Accountant General 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Assistant Secretaries to Government 
The Secretary to Governor 
The Private Sccretaries to Advisers 

The Stenographer to the Chief Secretary. 
G. 375 
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GOVERNMENT OF KERALA 
Public (Miscellaneous) Department 

NOTIFICATION 
No. 4663/M3/67/PD . 

Datud , Trivandrun, 6th March 1967. 
In exercise of the powers conferred by Clause (1) of Article 299 of the 
Constitution of India, the Governor of Kerala hereby makes the following 
amendment to the Notification No. 69530/M3/64/PD dated the 22nd 
February 1965, published in Kerala Gazette No. 13 dated the 30th March , 
1965 , as subsequently amended , namely : 

AMENDMENT 
In the said Notification , in the item " XXXV . In the case of All 
Departments” , for the words " By the Accountant General" occurring in 
clause (ii), the following words shall be substitued , namely : 

" By the Account Officer as defined in the Rules relating to a Provi 
dent Fund administered by the Government" . 

This amendment hereby made shall be deemed to have come into force 
with effect on and from 19-1-1967. 

By order of the Governor , 

T. V. VIJAYAKUMAR , 

Assistant Secretary 
То 

All Heads of Departments and Offices. 
The Registrar of High Court (with C.L.) 
The Registrar, University ofKerala (with C. L.) 
The Secretary, Kerala Public Service Commission (with C : L.) 
The Secretary, Kerala State Electricity Board (with C. L.) 
All Departments of Secretariat. 
Au Secretaries , Additional Secretaries , Joint Secretarics , Deputy 

Secretaries and Assistant Secretarins. 
The Secretary to Governor (with G. L.) 
The Stenographer to the Chief Secretary 


G. 435 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development (Panchayat special) 

Department 

NOTIFICATION 
No. 52733 /Pt. Spl. I/66 / A & RDD . Dated , Trivandrum , 28th February 1967. 

The following draft of certain amendments to the Kerala Panchayats 
(Write off of irrecoverable amounts) Rules , 1963, which the Government of 
Kerala propose to make in exercise of the powers conferred by sections 118 
and 129 of the Kerala Panchayats Act, 1960 (Act 32 of 1960) is hereby 
published for general information as required by sub -section ( ) of section 
130 of the said Act and notice is hereby given that the said draft will be 
taken up for consideration on or after 7-4-1967. 

Any objection or suggestion which may be received from any person 
with respect to the said draft before the date specified above will be con . 
sidered by the Government. Objections and suggestions shall be addressed 
to the Joint Development Commissioner and Joint Secretary to Government, 
Agriculture and Rural Development Department, Secretariat, Trivandrum . 

DRAFT AMENDMENT 
In rule 3 ofthe said Rules, for clause (v ), the following clause shall be 
substituted, namely : 

(V). When the aggregate amount of each category of tax, fee or other 
dues to be written off as irrecoverablc exceeds Rs. 50 (fifty ) the approval of 
the District Panchayat Officer shall be obtained therefor" ! 

By order of the Governor, 

S. PADMAKUMAR , 
Joint Secretary to Government and 
Joint Development Commissioner. 
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GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No.49697/H4/66 /HLD . 

Dated , Trivandrum , 28th February 1967. 
The following draft of certain amendments to the Kerala Factories 
(Welfare Officers) Rules, 1957, which the Government of Kerala propose to 
make in exercise of the powers conferred by sections 49 , 50 and 112 of the 
Factories Act, 1948 (Central Act63 of 1948 ), is hereby published as required 
by section 115 of the said Act. 

Notice is hereby given that the said draft will be taken up for con 
sideration on or after 15-6-1967. Any objection or suggestion which 
may be received by the Government from any person with respect to the said 
draft on or before the date specified above will be considered by the 
Government. Objections and suggestions shall addressed to the Secretary 
to Government, Health and Labour Department, Government Secretariat, 
Trivandrum . 

DRAFT AMENDMENTS 
In rule 6 of the said rules, 
(a) in sub -rule (1), 

(i) for the figures " 200-10-240 -EB -15-300 ” , the figures " 250-20-450" 
shall be substituted ; 

(ii ) in the sccond proviso, for the figures " 250-20-450 - EB -20-550 " , the 
figures ( 350-25-650” shall be substituted ; 

(b ) to sub-rule (3), the following provisos and Explanation shall be 
added , namely : 

" Provided that the Welfare Officer shall be entitled to a minimum 
of seven days sick leave, ten days casual leave and one month s annual leave 
in a year with full pay and dearness allowance and other allowances : 

Provided further that where the leave rules applicable to other members 
of the staff of corresponding status in the factory provide benefits which are 
more favourable than those provided in the preceding proviso the Welfare 
Officer shall be entitled to the benefits provided by the said leave rules. 

Explanation :-If any doubt arises as to whether the benefits provided by 
the leave rules applicable to other members of the staff of corresponding 
status in the factory are more favourable or not the matter shall be decided 
by the Chief Inspector of Factories and Boilers” . 

By order of the Governor, 
C. K. KOCHUKOSHY , 

Secretary , 


G. 401. 
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GOVERNMENT OF KERALA 
Health and Laboar (D ) Department 

NOTIFICATION 
No. 6114 /D3/67/HLD . 

Dated, Trivandrum , 4th March 1957; 
In exercise of the powers conferred by section 55 of the Dentists Act , 
1948 (Central Act 16 of 1948 ) the Government ofKerala hereby make the 
following amendment to the Kerala Dental Council Rules, 1963, namely : 

AMENDMENT 
In the said Rules, 

in Form I of Appendix III attached to the Rules, after the item 
" Employment if any" and before the heading " Qualifications” the following 
item shall be inserted 

“ Whether already registered in the register of dentists in any other 

State : 
( a ) If so the registration number and date 
(b ) (i) Whether such registration is still current; 
(ii ) if not, the reasons therefor” 

By order of the Governor, 
C.K. KOCHUXOSHY, 

Secretary . 


G. 440 
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GOVERNMENT OF KERALA 


Health and Labour (H ) Department 

NOTIFICATION 


No. 2437/H2/67/HLD . 

Dated , Trivandrum , 20th January 1967 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Managing Director, Velimalai Rubber Co., Ltd. Kottayam 
and their workmen represented by the General Secretary , Pathanamthitta 
Taluk Plantation Labour Union , Pathanamthitta received by Government 
on Nineteenth January 1967 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN, 

Deputy Secretary 
In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 31st day of December, Nineteen hundred and 

Sixty - six ) 

Present: 
SHRI K. P. M.SHERIFF, B. 8C., B. L., 
Industrial Tribunal , Alleppey 

In 
INDUSTRIAL DISPUTE No. 15 OF 1964 

Between : 
THE MANAGING DIRECTOR , . 
VELIMALAI RUBBER Co. LTD., KOTTAYAM 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY, 
PATHANAMTHITTA TALUK PLANTATION LABOUR UNION , 

PATHANAMTHITTA 
Representations : 

Shri B. S. Krishnan, 
Advocate , 

For Management 
Alleppey 
Shri N. Raman Pillai 
Advocate , 

For Union 
Quilon 
G 111. 
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AWARD 
The Industrial Dispute between the above parties was referred to the 
Industrial Tribunal, Trivandrum , for adjudication by Government as per 
order No. G. O. Rt. 2759/64/HLD dated 31-8-1964. Subsequently as per 
order No. G. O. (MS) 790/64/HLD dated 30-10-1964 the Hcadquarters of 
the Industrial Tribunal, Trivandrum , was shifted to Alleppey with effect from 
1-12-1964 and redesignated as Industrial Tribunal, Alleppey. The only 
issue referred for adjudication is as follows: 
“ Retrenchment of the following 36 workers of Karikayam Tea Estate, 

Chittar. 
1. Vasu 

19. C. Kutty 
2. P. S. Kunjukunju 

20. Aysha 
3. C. K. Podiyan 

21. C. Kallyanai 
4. Kunjukunju 

22. Thanka 
5. Kesavan 

23. Kutty 
6. Damodaran 

24. M. Anna 
7. Antony 

25. Rahal 
8 . C. Karuthakunju 

26. Podipannu 
9. K. Kunjachan 

27. Kochupennu 
10. Thoma 

28. Sarada 
11. P. C. Gopalan 

29. K. Thanka 
12 Gopalan II 

30. Thanka II 
13. Gopalan 

31. Pappi 
14. Anna 

32. Rahal 
15. Mariamma 

33. Kochutali 
16 Kunjamma 

34. P. Aysha 
17. Lekshmy 

35. Karthiyani 
18. Kochukutty 

36. Kochupennu ." 
2. The Pathanamthitta Taluk Plantation Labour Union submitted the 
claim statement in which they have set up their case as follows: 

The issue referred for adjudication relates to the justifiability, or other 
wise of the retrenchment of 36 workers mentioned in the reference order 
effected by the Management of VelimalaiRubber Company Ltd., Kottayam 
(hereinafter referred to as the opposite party ) and the remedies allowable to 
the workmen and the Union from the opposite party. It was at Karikayam 
Estate of the opposite party that the 36 workers referred to were attached. 
They were served with notices by the opposite party stating that they would 
be retren ched with effect from 15-7-1964 from service, since the opposite 
party proposed to abandon the tea plants as it was found to be uneconomic 
to continue plucking operation. Since the workers under the Union felt that 
this is a malafide order they challenged the validity of the proposed action 
and the Labour Officer intervencd. At the time of retrenchment the 
workmen have put in more than 9 years of continuous service under the 
opposite party directly . They have also long periods of service to their 
credit under the previous Management viz., Perinad Plantations from whom 
the present Management has purchased the estate as a going concern without 
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causing any break in the continuity of service of the workmen concerned . 
This purchase was in the year 1955. Thus the aggregate length of service of 
36_workers will range between 20 and 25 years in each case. 

The concerned workers will also be eligible to gratuity if they have put 
in a minimum of 10 years continuous service. The opposite party under a 
misunderstanding that he is liable for the service claimsof the workers only 
for the period subsequent to 1955 discharged the workers under the pretext 
of retrenchmentwith the ulterior motives of escaping from the liability of 
gratuity amounts to the workers by not allowing them to complete ten years 
of service under them . Thus the workerswere retrenched only because the 
Management wanted that they should not complete ten years continuous 
service directly under the opposite party . 

It is a fact that even after the retrenchment plucking operations are con 
tinuously being done in the socalled discarded area. From 15-7-1964 onwards 
the 36 workers referred to, are carrying on their burdened life without any 
work or earnings. These personswere not given their statutory retrenchment 
compensation as per section 25F of the I. D. Act. Since the retrenchment 
has not so far taken effect the workers are entitled to full wages for all the 
days from 15-7-1964 onwards. The opposite party has also violated 
mandatory provisions of section 25 F of the Act. 

The Union concluded the statement with a prayer that the retrench 
ment of the 36 workers may be declared to be illegal and they may be 
ordered to be reinstated in service with full back wages and continuity of 
service. 

3. The Management of Velimalai Rubber Co.,Ltd ., Kottayam , submitted 
their counter statement in which they have contended as under : 

The dispute is notmaintainable in law and on facts. It is only an 
individual dispute and is not an industrial dispute. Substantial number of 
workmen in the estate have not espoused the cause of the workmen 
concerned in this dispute. The Pathanamthitta Taluk Plantation Labour 
Union (hereinafter called the Union ) is only a general Union and the 
membership of the workers in that Union , if there is any, will not automati 
cally convert the dispute into an industrial dispute. Therefore this Court 
has no jurisdiction to entertain this dispute and adjudicate the same on 
merits. 

As to the facts of this case the workers concerned were pluckers in the 
Karikayam estate of the Management. This estate was purchased by the 
Management Company in July 1955 from M /s. South End Estates Ltd., 
Chengannoor. The workers were allowed to join the new Management as 
fresh recruits. The old Management paid them allthe amounts due to them 
including gratuity. Therefore these workers have absolutely no claim for 
any benefit for the past services prior to July 1955. Thus the service of the 
workers concerned in this dispute can be recognised only from July 1955 . 

Atthe time of purchase of this estate the crop in the area was very poor 
and therefore the Management concentrated their attention in improving the 


tca area , but every attempt proved a failure. Therefore in order to make 
the estate more economical the Management decided to plant rubber inside 
the tea arca ,where there was vacancy for the same with the idea of abandon 
ing tea when the rubber plants grow up . This fact was intimated to the 
workmen as early as 1956 so that sufficientnotice was given to them of their 
retrenchment. 

The retrenchment was done with all the bonafides and the Manage 
ment had no intention of refusing gratuity to any worker. The reason for 
retrenching the workers is that they became surplus when the Management 
abandoned the tea area. If the tea area was allowed to continue the 
Management would have incurred a considerable loss. Therefore the 
Management cannot be compelled to plant tea and engage these workers and 
suffer the loss . 

The Management issued notice to 57 workers including one tea maker 
consequent to the abandoning of the tea area and closing of the tea factory , 
intimating them that they will be retrenched for the reasons stated in the 
notice on the expiry of one month from the date of the notice. Originally 
22 workers accepted the compensation and thereafter 5 workers have also 
accepted the compensation . Therefore there are only orkers who have 
not received compensation so far. These 30 workmen refused compensation 
offered by the Management. Therefore it is only just and reasonable that 
this court finds that the retrenchment effected was for bonafide trade reasons 
and find the issue in favour of the Management with costs. 

4. The Union submitted an elaborate replication in which they have 
controverted all the contentions of the Management as stated in the reply 

tatement. The Union has emphatically asserted that the entire workers of 
the Karikayam estate are members of the Union and they have espoused the 
cause of the workers retrenched . The workers retrenched are not only 
pluckers, but are field workers, general workers, pluckers, supervisors and 
others. The Karikayam estate was taken over by the present Management 
as a going concern and the workers had no break of service. The retrenched 
workers never joined the Management as fresh recruits. The old Manage 
ment has never paid the service claimsofthe workers including gratuity. The 
length of service of the workers must therefore be calculated from the date of 
entry in service under the old Management. 

The Management has never informed the workmen that the tea area will 
be abandoned as a whole. The retrenchment suffers from all the infirmities 
indicated in the claim statement of the Union . If the Management wanted 
to plant rubber instead of tea the field workers and general workers from 
among the retrenched workers could be given employment without recourse 
to retrenchment. The few workers who have accepted compensation are 
now re- employed by the Management in the field . 

The Union concluded the replication with a prayer that an award may 
be passed in their favour. 

5. The case came up for evidence and the Union examined WWI to 
WW4 and marked Exts. MI and M2. The Union thereafter closed their 
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evidence. The Management examined MWI and marked Ests .M3 and 
M3A . The casewas then finally heard . 

6. WW1 is Shri P. C. Gopalan , who is referred to in the reference 
order as worker No. 11. He has deposed thathe was a general worker in 
Karikayam estate and that he has entered the service in Karikayam estate 
in the year 1945 under the South End Estate, Chengannoor. The new 
Management has come in , only in the year 1955. All the workers referred 
to in the reference order were workers in the estate when the new Alanage 
ment has come in , in the year 1955. When the new Management has taken 
the Management of the Karikayam estate, all those workers were allowed to 
continue as if nothing has happened. He has referred to all theworkmen 
mentioned in the reference order and has spoken to their category at the 
time of their service under the old Management. He hasmentioned that the 
first two workersmentioned in the reference order were the factory workers 
and workers Nos. 3 to 16 were general workers. Worker No. 31 Pappiwas a 
Supervisor and the remaining workers were all pluckers. Notice of retrench 
ment was issued to 56 workers inclusive of 36 mentioned in the reference 
order. > 20 workers accepted retrenchment benefits and terminated their 
service . Out of the 36 , 5 more have accepted retrenchment and terminated 
their service. Even after 15-7-1964 the plucking work is being carried on 
in the tea estate, but not by the employer but by a lessee of the employer . 
Some of the workers who have already accepted compensation are now 
re-employed in the estate. After 15-7-1964 about 40 general workers are 
working in the estate. Since 15-7-1914 no work is carried on in the factory . 
The witness has emphatically affirmed that the retrenchment is without any 
bonafides , since the intention of the Management was not to allow them to 
complete ten years of service under this Management so that they may not 
be eligible for gratuity. All the workers have completed only 9 years of 
service under this Management. 

This witness was elaborately cross-examined by the learned counsel for 
the Management. In the cross -examination he has admitted that the 
workers concerned have not accepted compensation pursuant to the instruc 
tions of the Union . 20 workers have accepted compensation even before 
the Union has issued the instruction . 5 workershave accepted compensation 
even after the Union instructed them not to accept compensation . WW1 
has affirmed that he has 11 years of service to his credit under the old 
Management, but he has not received any gratuity from the old Manage 
ment. The Union which was in force in the estate during those days was 
the Akhila Kerala Thottam Thozhilali Union . The Union had come to an 
agreement with the old Management and as per the terms of the agree 
ment the workers received arrears of wages, butnot gratuity. He has also 
affirmed that the old Management had neither terminated their service nor 
paid them gratuity since there was no rules for payment of gratuity in vogue 
at that time. He has admitted that after leasing the estates some of the tea 
bushes were pulled out and destroyed from 10 acres of the estate . The 
present workers engaged in the tea area are getting their wages from the 
lessce. He has also admitted that the tea factory was demolished in the 


estate . Hehas further admitted that rubber plants are planted in the estate 
year after year from 1957 upto 1964, but not continuously . It is his case 
that on the date of retrenchment i.c. , on 15-7-1964 in 15 acres of the estate 
there was tea alone. Hehas also added that thereafter. rubber plants might 
have been planted in the area.. 

7. WW2 Shri Thankappan , is staying in a house about 400 links 
away from the Karikayam Estate in his own place. He is having his tailoring 
ship in his own property since 9 years. He has deposed that Karikayam 
Estate is a mixed estate of rubber and tea . He has admitted that now the tea 
area is leased out to some people from Ranni since an year and these lessees 
are now engaging some of the pluckers who are already retrenched from 
service by the Velimalai Rubber Company Lid . Hehas also added that these 
lessees are engaging about 30 field workers also in the tea area . 

In the cross-examination he has admitted that he does not know about 
the terms of the lease and also about the area that is given on lease . He 
has added that at the time of lease there were about 130 acres of tea , but 
this year there are only 50 acres of tea left out. There are 70 acres of mixed 
plantation of tea and rubber out of which rubber was planted in 10 acres 
since 8 years and in the remaining 60 acres rubber was planted only since 2 
years . 

8. WW3 Shri K.N. Vasu , is No. 1 in the reference order. He was a 
factory worker in the Karikayam Estate till he was retrenched from service. 
He has entered the service under the old Management in the estate in the 
year 1947. He has affirmed that at the time of the transfer of Management 
there was no break of service or break of employment. The South End 
Estate has not given them anything at the time of transfer and they were not 
discharged from the service. All the 36 workers referred to in the reference 
order were working under the old Management in Karikayam Estate. The 
Karikayam Estate is a inixed estate consisting of50 blocks of rubber and tea 
together. He has clarified that every block is a mixed blocks and there are 
no separate block of rubber or tea in the estate. He has continued that 
plucking is carried on in the estate even after the retrenchment. But the tea 
area is leased out by the Company. He is a resident of the locality and is 
staying in a property which is about 150 away from the estate. He has 
added that he is outof work since retrenchment. 

In the cross -examination he has deposed that about 20 to 22 people are 
working under the lessee. Hehas admitted thathe was working in the tea 
factory where there were 6 workers, viz ., Parameswaran , Kunju Pillai, 
P. S. Kunjukunju , George , Abraham and himself . The tea factory was 
demolished after the retrenchment. It was demolished in the year 1955 . 
According to hire the extent of the estate is 400 acres out ofwhich 130 acres 
would be tea if measured . The remaining area is rubber. According to him 
at present the tea area is about 100 acres. But even in the 100 acres rubber 
plants are planted . He has emphatically denied the suggestion of the learned 
counsel for the Management that the old Management has given him 
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gratuity. He has denied with all force that the old Management has given 
them gratuity and terminated their service. He has also admitted that he 
is having some textile business at present, but it is only a temporary 
business. 

9. WW4 ShriK. Pachan is a tapper under the Velimalai Rubber 
Company . He has deposed that Karikayam and Koothattukulam Estates 
are two divisions of Velimalai Rubber Company and Karikayam till recently 
was a tea estate which at present is a mixed estate of tea and rubber. He 
has also deposed that at present plucking work is carried on in Karikayam 
estate, but it is being done by the lessee. He has pointed out that the 
rubber factory of Knothattukulam estate is situated within the limits of 
Karikayam estate and so he has to go to Karikayam estate every tapping day 
with the rubber cream . Whenever he has gone to the estate he has seen 
plucking going on in the estate. He has added that his wife Bhavani was a 
plucker in the estate and she was also retrenched . But she has accepted the 
compensation and therefore she was given work at present as a plucker. 
In the Karikayam estate field work is also carried on at present and for 
field work about 45 workers are engaged . Among the 45 these people who 
were retrenched but has accepted compensation are also included . 

In the cross- examination he has deposed that in Koothattukulam estate 
field work is carried on every week . He has added that in the Koothattu 
kulam estate 50 tappers are employed . According to him in Karikayam estate 
6 tappers are employed . He has affirmed that in Karikayam estate rubber 
plants are strewn among the tea bushes. The rubber plants are being 
planted in the area where there was tea only . He has deposed that he was 
working under the South End Estates for a period of two years before the 
transfer of the estate was effected . He has also added that he did not receive 
any gratuity from the old Management since there was no law in force at 
the time with regard to gratuity . This witness was asked directly by the 
learned counsel for the Managementwhether he has accepted Rs. 44 and 14 
annas as money due to him on the itemsof cratuity , 61 % bonus, leave with 
wages, sick benefits .etc. and executed a receipt and he has answered that he 
has received only arrears of wages, medical expenses and also way expenses, 
but not gratuity etc. Receipt executed by him was produced by the 
Management and it was marked as Ext. MI. He has also added that all the 
workers engaged in South End Estate at that time have executed similar 
receipts. He has affirmed that he was a member of the Akhila Kerala 
Thottam Thozhilali Union at the time when he was working under the 
South End Estatc. He has denicd any knowledge of any agreement bet. 
ween theManaging Directors of Velimalai Rubber Estate and South End 
Estate and Mr. Wilson who was thic President of the Akhila Kerala 
Thottam Thozhilali Union at the timeof transfer of the estate to Velimalai 
Rubber Company. He lias also denied that as per that agreement the 
workerswere given gratuity. It is his case that no gratuity is given , but the 
workers were given continuity ofwork without any break of service. The 
receipt executed by his wife was shown to him and marked as Ext. M2. 
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10. MW1 Sbri C. G. John, is the Superintendent of Koothattukulam 
Estate. He has deposed in the chief examination as follows: 

" I am the Superintendent of Koothattukulam estate under the 
Velimalai Rubber Company. This estate was purchased from South End 
Estate Company in the year 1955 by the Velimalai Rubber Company. From 
that day onwards I am the Superintendent of the estate. The estate has got 
an extension of 311 acres . During 1955 the area of 185 acres in the estate 
was rubber plantation and the balance was tea plantation . The clevation 
of this estate is about 800 . The usual elevation of tea estate must be 1500 . 
Below the said elevation the yield will be very poor. Rubber plantation was 
begun in the estate after the purchase. Rubber seedlings were planted 
among the tea bushes. By the end of 1964 tea was completely abandoned . 
Out of the new plants tapping is carried on in 40 acres at present. The 
tapping will be begun in theother area very shortly . As the tea plantation 
was abandoned tea factory was also demolished . When the tea plantation 
was abandoned a certain number of tea bushes were rooted out and the rest 
were leased out to one Shri K. T. George of Ranny. He is even now conti 
nuing as lessee. The leased portion will be altogether 40 acres. They pluck 
the leaves and take them to someother factory and process them , since to 
conduct a factory for 40 acres is not economic . In 1964 the area was leased 

ut for Rs. 640 per mensem . Now the rent is only Rs. 450 per mensem , 
since the yield has become very poor. The retrenchment concerned in this 
case was effected at the timewhen the tea plantation was abandoned . . 57 
people were given notice of retrenchment, out of which 27 accepted retrench . 
ment compensation and the others have refused to accept compensation till 
date . After the reference 5 more people accepted.compensation . 27 
people mentioned above are inclusive of these 5 persons. The statutory 
notice of retrenchment was given to the workmen before retrenchment. 
Those who refused to accept notice were sent registered notices and it was 
instructed that they should receive compensation from the office. The 27 
people mentioned above have received compensation by coming to the office . 
Before the estate was transferred in the year 1955 by South End Estate the 
said Estates have given all the service benefits due to the workmen . These 
conditions were emphasised in the sale deed also . It was thereafter the 
gratuity and other benefits due to the workmen were given on execution of 
receipts by individual workmen . All these receipts were produced in a file. 
Exts. MI and M2 also form part of these receipts . All the receipts together 
were marked as Ext. M3 series 1 to 143. The receipt executed by 
one Gopalan , who was examined as WW1, was taken out and marked as 
Ext. M3A . In all these receipts including Exts. Mi to M3 and M3A the 
concerned workers have signed the statement that they have received 
gratuity and all other benefits due to them from August 1946 to June 1955 
from South End Estate . All the workmen who were in service under the 
South End Estate have accepted gratuity and other benefits. 

Thc 
retrenchment compensation due to the workmen who have not reccived 
the same can be given to them at any time when they come for the 
same. Some of the workers who were retrenched were taken back in the 
rubber estate for odd and sundry jobs of whom Lakshmi is a sweeper, 
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Kutty is a dish washer and Parameswaran and Kunjupillai are factory 
workers. These people were having the same job previous to their 
retrenchment. As and when vacancies arise work is given to the retrenched 
workers. Even casual work as per necessity is given to the retreached 
workers. Such work is being given for 80 to 90 days in an year. The area 
which is leased out when becomes clear, we have promised to give work to 
the retrenched workers for planting rubber therein . The witness has added 
that the workmen concerned in this dispute have not intimated the Manage 
ment about their affiliation to any particular Union ." 

The witness was cross -examined at length by the learned counsel for the 
Union . He has admitted at the outset that the gratuity scheme for the 
plantation area as a whole would point out that a minimum period of 

10 years is necessary for qualifying a worker to get gratuity and the 
workers concerned in this dispute were retrenched when they have completed 
only 9 years. He has added that the Management is not hiving any record 
to show the past service of the workmen concerned under the South End 
Estate . He has admitted that Ext. M3 series were obtained from the 
previous Company for producing in this case. He has also added that these 
receipts should be eatrusted 10 South and Estate after the disposal of this 
case. He has pointed out that the decision to replant tea with rubber was 
taken in the year 1957. Since the rubber tapping is a skilled job all the 
retrenched workers will not be provided with work in the rubber plantation . 
The field workers and the general workers of the tea estate can be taken in 
to the rubber plantation . He has further pointed out that all the 35 workers 
in this case are not pluckers. In the reference order workers Nos. 3 to 16 
are general workers . Vos. 1 and 2 are factory workers. No. 31 is 
supervisor and all the others are pluckers. He has deposed that he does 
not know whether there is a condition in the lease deed that the lessee 
should give work to the retrenched workmen , but has added that the lessee 
is giving work to the retrenched workmen as and when available. 

11. The learned counsels for the parties argued their cases elaborately . 
The learned counsel for the Management has expatiated inuch on the 
question of jurisdiction and the nature of this dispute which according to 
him is only an individual dispute. He has asserted that inspite of the 
interference of the Union the character of the dispute was not changed . 
Further the Union has not cared to adduce any evidence to substantiate their 
contention that it is an industrial dispute. Although the Union has examined 
four witnesses on their side none of the witnesses speak about or give evidence 
on this po nt The Union Secretary has not even cared to come to this Court 
and give evidence in support of his claim . The Union has also not produced 
any document establish their contention that it is an industrial dispute . 
Therefore the only possible inference that can be drawn by the Court is that 
it is only an individual dispute and not an industrial dispute. The learned 
counsel has pointed out that the ruling reported in 1965 ( 1) LL J 668 would 
not help the Union since in this case there is no evidence to show that this 
Union has taken up the cause of the workmen even at the very out set. He 
has asserted that the ruling which would apply to the facts of this case is the 

G. 111 
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Tuling reported in 1961 (2 ) LL J 436 and therefore the dispute should be 
considered as an individual dispute. 

12. The question of individual dispute had been suggested by the Manage 
ment in their reply statement. But this matter was not seriously pressed by 
the Management and they have not filed any petition requesting for prelimi 
nary hearing on this point. Now at the fag end of the trial, viz ., during the 
argument stage the learned counsel for the Management was making much 
about the question of individual dispute and Jurisdiction of this court. The 
Union has unequivocally affirmed in the replication that this Union repre 
sents all the workmen in the estate and not only the retrenched workmen 
and that this court is fully empowered to adjudicate on the issue referred . 
If the Managementwas vigilant and had really wanted to press the prelimi- . 
nary. issue they could have availed of this opportunity and filed a separate 
petition which they have not done. The learned counsel for the Manage 
ment has cited the ruling of the Supreme Court reported in 1965 (1) 
LLJ668 where their Lordships of the Supreme Court have observed as 
follows : 

“ The Union of workmen working in one industry may be com 

petent to raise a dispute about the wrongful dismissal of an 
employee engaged in an establishment belonging to the same 
industry where workmen in such an establishment have no 
union of their own, and an appreciable number of such work 
men had joined such other union before their dismissal. In 
fact, the object of trade union movement is to encourage the 
formation of larger and bigger unions on healthy and proper 
trade union lines ; and this object would be frustrated if indu 
strial adjudication were to adopt the rigid rule that before any 
dispute about wrongful dismissal can be validly referred under 
S. 10 (1) of the Act, it should receive the support of the union 
consisting exclusively of the workmen working in the establish 

ment concerned . ” 
The spirit of this ruling is admittedly that a sponsoring of the Union is 
sufficient to convert the dispute into an industrial dispute. But the conten 
tion of the learned counsel for the Management is that there is no evidence 
to show that this Union has taken up the cause of the workmen even at the 
very outset and that even the Union Secretary has not come forward to give 
evidence to this effect . I don t find any force in the argument of the 
learned counsel for the Management. The fact that the Union has sponsored 
the cause of the workmen cannot be denied since it was emphatically asserted 
by the Union in their statements . Further the learned counsel for the 
Management hasnever cross- examined any of the four witnesses of the Union 
on the question of the representative capacity of the Union . He has not 
even asked them whether they are members of the Union or not. At the 
same time he himself has elicited from the Union s witnesses in the cross 
examination that the workers concerned in this dispute have refused to 


11 


accept compensation only because the Union has instructed them to do so . 
Again , the Management has unambiguously admitted in their reply state 
ment that the Pathanamthitta Taluk Plantasion Workers Unioa is a g- neral 
Union of workers in the Plantation Industry of the area. Further , the 
Union has asserted in their clain statement that at the initial stages of the 
dispute the Labour Department Authorities had intervened . This has not 
been denied by the Management. Therefore the first opportunity for the 
Management to question the representative capacity of the Union was at the 
time of conciliation and there is no evidence to show that the Management 
has questioned the representative capacity of the Union then and there. 
Considering all these aspects I hold that there is no bona fides in the conten 
tion ofthe Management that this dispute is an individual dispute, especially 
in the light of the ruling referred to above. Therefore I hold that the 
Pathanamthitta Taluk Plantation Labour Union has sponsored the cause of 
the workmen concerned in this dispute and so this is an industrial dispute and 
this court is entitled to adjudicate on the same. 

13. With regard to the merits of the case the only question to be decided 
is whether the retrenchment of the concerned workmen is justifiable or not. 
The arguments of the Union are two- lold . (1) The retrenchment is unjusti 
fiable since the workmen are not paid compensation in the basis of their 
past services and also gratuity due to them . (2 ) The retrenchment is 
unjustifiable since the Management has done this deliberately with a view 
not to allow these workmen to complete ten years of service under them so 
that gratuity need not be paid to them . 

14. It is prima facie clear that these two arguments are diametrically 
opposed to each other. With regard to the services of the work en concerned 
although all the 4 witnesses of the Union have unanimously affirmed that 
compensation for their past services and gratuity etc., were not paid to them 
by the erstwhile Management, viz ., M /s. South End Estats Ltd., the 
Management has produced the receipts passed on by theworkers on accept 
ing compensation and gratuity from the first Management which were 
marked as Exts . MI to M3A . On a perusual of these receipts which are 
printed in Malayalam it is scen that cvery worker concerned has accepted 
gratuity, bonus, leave with wages, sick benefit, ctc., and has signed himself 
or herself on a stamp after accepting the amounts. The production of Exts. 
Mito M3 and M3A series of receipts have more or less th :varted the Union 
to make any further attempts of denving payment of gratuity and compensa 
tion by the former Management. Therefore even if the estates are purchased 
by M /s. Velimalai Rubber Co. Ltd., as a going concern the workers who 
were taken in must be considered as fresh recruits so that their services can 
be considered as beginning only from 1955 as far as this Management is con 
cerned . If so , the workmen concerned are not entitled to get any gratuity. 
This position is more or less accepted by the Union . 

15. In the light of the afore -mentioned discussion when the workmen 
concerned are considered to be having only services from 1955 onwards, the 
allegation of the Union that the Management has deliberately retrenched 
them before their completion of ten years services, has to be gone into . The 
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Management has pointed out that the elevation of the estate is only below 
800 which can never be considered as to be suitable for tea plantation . This 
fact was unequivocally affirmed by MWI and was not questioned or repudia 
ted by the learned counsel for the Union in his cross -examination . The fact 
that ten plantation can thrive only beyond 1500 is more or less an accepted 
fact. The decision of transplanting tea with rubber by the Management 
even at the out set i. e ., in the year 1956 cannot be denied since the action of 
the Management from 1956 onwards would vouch -safe the same. Even the 
Union s witnesses have unambiguously admitted that the Management wag 
transplanting tea with rubber plantation from the very out set The allega 
tion of the Union is thatthe remaining tea area was leased out and the 
lessee is even now employing workmen for plucking operations. MW1 has 
specific lly stated over and above the assertions in the statement of the 
Management that the lease was executed with a view to " slaughter plucking" 
in the tea bushes. The lessee although has not executed an undertaking to 
engage the workmen retrenched by this Management, is now really employ 
ing them as and when necessary . MW1 has also affirmed that the retrench 
ed workers are given priority in the matter of casual employment in field 
work in the rubber estate . Therefore the allegation of ulterior motives etc. 
asserted by the Union are prima facie baseless. 

16. With regard to the procedure adopted by the Management in the 
matter of retrenchment it is seen that they have adhered to all the principles 
involved in a bonafide retrenchment. Sufficient notice was given and the 
Management has offered compensation as per Sec. 25F of the Industrial 
Disputes Act. It has come in evidence that out of 57 workers concerned all 
the workers except 36 have already accepted the compensation willingly 
before the matter was referred for adjudication and even after the reference 
5 workers have also accepted compensation . Therefore I do not find any 
reason why the remaining workers should refuse to accept compensation 
offered by the Management as per Sec. 25F of the Industrial Disputes Act . 

The workmen concerned shall accept the compensation offered by the 
Management if they have not already accepted the same. Therefore I find 
that the retrenchment of the concerned workers in the Karikkayam Estate 
is justified and order that the workers who nave not already accepted 
compensation shall be given compensation by the Management as per their 
offer . 

The award is passed in terms specified above and this award shall come 
into force on the expiry of thirty days after its publication in the Govern 
mentGazette. 
Alleppey, 

K. P.M. SHERIFF, 
31-12-1966 : 

Industrial Tribunal. 
Appendix 
Witnesses examined on the Management s side : 
MWI. Shri C.G.John 

Witnesses examined on the Workmen s side: 
wwi Shri P. C. Gopalan 
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WW2 Shri Thankappan 
WW3 

K. N. Vasu 
WW4 

K. Pachan 

Exhibits marked on theManagement s side : 
Ext. Mi. A stamped receipt executed by Sri K. Pachan for Rs. 44-14-0 

on 16-9-1955 . 
Ext. M2. A stamped receipt executed by Smt. Bhavany for Rs. 60-3-1 . 
Ext.M3. Series (1 to 143). Receipts regarding the payment of 

gratuity to theworkers. 
Ext, M3A . Receipt executed by one worker Sri Gopalan 

Exhibits marked on the Workmen s side: 

Nil 
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Kerala Gazette No. 10 dated 14th March 1966 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 87596 /H2/66 /HLD : 

Dated , Trivandrum , 30th December 1966 . 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between (1) the Superintendent, Braemore Estates, Idinjar P. O., 
Nedumangad Taluk and (2) the Director, Wood Lands Estate Ltd., 
Trivandrum 4 and their workmen represented by the General Secretary, 
Dekshina Kerala Thottam Thozhilali Union , Congress House, Trivandrum 
received by Government on 29-12-1966 is hereby published under Sec 
tion 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947), 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary 
In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 28th day of December, Nineteen hundred and 

Sixty -six ) 

Present: 
SHRI K. P ; M.SHERIFF, B. SC ., B. L., 
Industrial Tribunal, Alleppey . 

In 
INDUSTRIAL DISPUTE No. 34 OF 1966 

Between 
( 1) THE SUPERINTENDENT 
BRAEMORE ESTATE , IDINJAR P. O.NeDUMANGADU TALUK AND 

( 2 ) THE DIRECTOR 
Wood LANDS ESTATE LTD., TRIVANDRUM -4 . 

and 

THEIR WORKMEN 
REPRESENTED BY THE GENERAL SECRETARY, DEKSHINA KERALA 
THOTTAM THOZHILALI UNION , CONGRESS HOUSE , TRIVANDRUM . 

AWARD 
The Industrial Dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per Order No. G. O. Rt.4096 
66 /HLD dated 21-11-1966 . The issues referred for adjudication are 23 
follows : 

G : 147 


2 


" . Confirmation of workers . 

2. Disciplinary action against workmen Pathrose and Arunachalam ." 

2. The ase was posted for appearance of partics and also for the 
claim statement ofthe Union to 6-12-1906 . On 6-12-1966 both the 
parties were present and they filed a joint memorandum of settlement 
which is shown below as " Annexuure" , along with a petition praying that 
this Court be pleased to accept the memorandum of settlement and pass 
an award in terms thereof as far as the matters referred for adjudication 
are concerned. 

3. The issues referred for adjudication are dealt with in demand 
Nos.: 6 and 12 in the memorandum of settlement respectively. Since I find 
that the terms and conditions of the settlement as far as the issues in this 
case are concerned, to be just and reasonable , I pass this award in terms 
thereof. This award shall come into force on the expiry of thirty days 
after its publication in the GovernmentGazette. 
Alleppey, 

K. P. M.SHERIFF , 
28-12-1966 . 

Industrial Tribunal. 
ANNEXURE 
Before the Industrial Tribunal, Alleppey 

Industrial Dispute No. 34/1966. 
MEMORANDUM OF SETTLEMENT FILED BY THE PARTIES. 
The issues referred for adjudication in the above dispute have been 
fully and finally settled by memorandum of agreement reached on 1-12-1966 
between the representatives of Braemore and Marigold Estates and the 
representatives ofthe workmen of these Estates. A truc copy of the memo 
randum of agreement is attached herewith marked as annexure " A " for 
identification . 

In view of the settlement, it is humbly prayed that the Honourable 
Tribunal be pleased to accept the same and pass an Award in terms of 
settlement on the matters referred for adjudication. 

Dated the 6th day of December , 1966 . 
(Sd ). 
K. V. R. Shenoi, 

For the Management, 

(Sd .) 
Menon & Pai, 

R. Gopalakrishna Iyer, 
Advocates , 

Director, 
for theManagement. 

The Woodland Estates Ltd : 

For The Workmen , 

( Sd). 

President, 
Dekshina Kerala Thottam Thozhilali Union . 
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ANNEXURE A 
MEMORANDUM OF AGREEMENT REACHED ON 1-12-1966 BETWEEN THE 

REPRESENTATIVES OF THE BRAEMORE AND MARY GOLD ESTATES 
AND THE REPRESENTATIVES OF THE WORKERS OF THESE ESTATES . 

Following the dispute between the above workers and the Manage 
ment and discussions held on the dispute at the level of the Departo ent 
of Labour and the further measures taken in the matter by the Govern 
ment, the District Collector invited the above representatives for continu 
ing further discussions about the dispute. 

2. The Management was represented by Shri S. R. Sarmı (Visiting 
Agent) assisted by Shri S. V. Šarma. Shri Jerome Neto, Assistant 
Superintendent was also present at the discussions. The workers were re 
presented by Shri V. Sankaran , President of the Dekshana Kerala Thottam 
Thozhilali Union , Pallichal N. Kunjukrishnan, General Secretary of the 
Union , R. Balakrishna Pillai Convener of the action committec , Shi 
Devassya Joseph , member of the action committee and Sint. Annamma 
Thomas, Treasurer. 

3. The District Collector held discussion with the above representa 
tives at 9:30 a . m . on 28th November, 7 D. m . on 29th November, 10.30 a . m . 
on 30th November and 3.30 p.m.on 1st December. The District Labour Officer 
Trivandrum , the Inspector of Plantations, Nedumangad were also present at 
these discussions. After detailed discussions settlement was arrived at 
indicated below against each of the demands : 

Demand No. (1) : Increase in wages as per Wage Board Recommendations: 
Demand not pressed as the recommendations have been implemented. 

Demand No. (2) :-- Payment of arrears of wages as per the above. It was 
agreed that a provisional payment amounting to 75 % of the amount of the 
art ears due would be paid before 7-12-1966 . The exact balance will be 
worked out and payment of this balance made before the 24th December. 

Demand No. (3) : - Paymentof arrears of bonus to workers.-- The manage 
ment agreed to look into specific cases of omissions, if any, and pay the 
arrears. 

Demand No. (4) : Enhancementof wages to Supervisors. It was agreed 
that the worker Supervisors will be paid besides their basic pay the 
increase ordered by the G verament of India following the recommenda 
tions of the Wage Board. (See Labour Commissioner s endorsement No. 
G3-22618 /66 dated 4-7-1966 ). 

Demand No. (5 ) : - Supply of Padangus to workers. It was agreed that all 
tea pluckers would be supplied with padangus or baskets. 

Demand No. (6 ): - Disciplinary action against the Super isors Arunachalcm and 
Pathrose . The two workers expressed regret for giving offence to the 
management. They expressed their apology in writing and handed over 
the same to the Assistant Superintendent Shri JeromeNetto . The workers 


representatives also gave assurance that these workers will not give occasion 
for such offence in future. 

It was agreed that Arunachalam will be reinstated after suspension 
with effect from 3-12-1966 and with effect from that date transferred and 
appointed as Peon in the office of the Company at Trivandrum . His 
emoluments as Pcon will not be less than the emoluments admissible to him 
as worker Supervisor. He will also not forfeit his past service by the suspen 
sion or any of the benefits accruing from such past service. He will not have 
any benefits during his suspension period . 

Pathrose will be reinstated as a worker Supervisor with effect from 
3-12-1966. He will not forfeit his past service by the disciplinary action taken 
against him or any of the benfits accruing from such past service. He will 
not have any benefits during the period of unemployment due to dismissal. 

Demand No. (8 ) :Housing and Medical Facilities: -- The managernent under 
took that regular maintenance and repair work of the workers houses will 
be started within one week and completed within three months time 
to the satisfaction of the Inspector of Plantations. As for medical facili. 
ties, theManagement un rtook that facilities to the satisfaction of the 
Inspector of Plantations would be provided within two months. 

Demand No. (9 ).— Provision of educational facilities . It was agreed 
that the Plantation Labour Authorities will look into this matter and pursue 
further action . 

Demand No. ( 10 ) .- Formation of Consumer Co-operative Stores — The matter 
was left to the discretion of the management with the hope that the 
management would render such assistance as they deem fit. In particular 
the management agreed to provide a room for opening a Consumer Store. 

Demand No. (11) - Paymentof overtime wages for workers . - For work on 
Sundays and Holidays when they are asked to do it, workers will be paid 
over time allowances in accordance with rules . 

Demand No. (12).- Permanency of workers. - It was agreed that besides 
the present strength of 57 permanent workers and 45 temporary workers, 
another 45 workers in the tea area will be declared by the management 
as temporary . By declaring these workers as temporary workers they will 
have the right to continuous employment subject to availability of work 
in the tea area . For selection of these additional 45 workers as temporary 
workers the criteria will be seniority and suitability for work in the tea area . 

Demand No. (13). Contract system . The matter is left to the discretion 
of the management. 

Demand No. (14 ).- Employmentof dependents of the workers. The matter is 
left to the discretion of the management. 

Demand No. (15 ).- Paymentof bonus. - It was agreed that payment of 
bonus will be made in accordance with the provisions of the Bonus Act 1965. 

Demand No. (16 )and 17 ).- Supply of tapioca on fair price and provision of 
grinding machine. These two matters are left to the discretion of the manage 
ment. 


5 


4. It was agreed that the strike will be withdrawn forthwith . All the 
workers including Pathrose and Arunachalam (as already stated ) will resume 
work with effect from 3-12-1966 . On that day, the permanent workers 
and temporary workers (with more than 3 months of service) will be paid 
an advance at the rate of Rs. 10 each , which will be charged on their 
monthly salary or arrears as per item No. 2 according to convenience ...he 
casual workers would also be given an advance of Rs. 7 and itwould be 
similarly charged . 

5. It was agreed that both parties will file before the Industrial 
Tribunal, Alleppey , a compromise petition in terms of the settlement 
arrived at in respect of the demands numbers 7 & 12 i. e. disciplinary 
action against worker Supervisors Pathrose and Arunachalam and confir 
mation of workers. 

It was further agreed by the Collector that in view of the settlement 
arrived at with regard to demand No. 8 viz ., Housing Facilities and Medical 
Facilities, Government will be requetsed to issue orders for withdrawing 
the prosecution now launched by the Labour Department in respect of this 
question . 

(Sc .) V. Shankara 

(Sd.) N. Kunjukrishnan . 
( Sd .) S. R. Sarma. 

isd.) R. Balakrishna Pillai. 
(Sd .) Jerome Netto . 

( Sd .) Devasia Joseph . 

isd.) Annamma. 

( Sd .) 
District Collector, Trivandrum . 

1-12-1966 . 
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Kerala Gazette No. 10 dated 14th March 1967. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 8342/H3/67/HLD . 

Dated, Trivandrum , 14th February 1967 1 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
betweea the Management of Western India Ply voods Ltd., Baliapattam and 
their workmen represented by the Secretary, Western India Plywood 
Workers Union , Baliapattam received by Government on 13th February 
1967 is hereby published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947.) 

By order of the Governor , 

S. NAGARAJAN , 
Deputy Secretary . 


Before the Court of the Industrial Tribunal, Kozhikode 
( Friday , the day of February , Nineteen hundred and sixty -seven ) 

Present: 
SHRI V. V. SUBRAMANIA IYER, B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 105 OF 1965 

Between 

THE MANAGEMENT 
OF WESTERN INDIA PLYWOODS LIMITED, BALIAPATTAM 

And 

THE SECRETARY, 
WESTERN INDIA PLYWOODS WORKERS UNION , BALIAPATTAM . 
Representation : 

Shri K. V. R. Shenoi, 

Advocate, 
· Messrs . Menon & Pai, 

For Management. 
Advocates, 
Ernakulam . 

AWARD 
The above dispute has been referred by Governmentby Order G. O , Rt. 
No. 4218 /65 /HLD . dated 6-12-1965. The issue referred is : 

" SUSPENSION OF SHRI K. USSAN , WORKER" . 
G. 329 
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2. The case of the Union as set out in its statement is briefly as follows: 

K. Ussan is a worker in the Western India Plywoods Ltd., the premier 
plywoods factory in Kerala . On 22-11-1964, he applied for 4 days casual 
leave from 7-12-1964. On 5-12-1964 , the Administrative Assistant in the 
factory who is competent to sanction the leave informed him that the leave 
applied for has be n sanctione1. Accordingly, Usan avail1of the leave and 
he did not attend the factory from 7-12-1961 to 11-12-1 64. On 12-12-1964 
when he attende I the factory, to his surprise, a notice was served on him to the 
effect that the leave applied for hid been lisallowed and he was asked to ex 
plain his conduct for his absence from 7-12-1964 to 11-12-1967. He submitted 
an explanation that he had applied for leave on 22-11-1964 and that the 
Administrative Assistant had informed him on 5-12-1961 that the leave has 
been sanctioned . But the Management without making any enquiry served 
a notice on the worker suspending him for 4 days from 22-12-1964 alleging, 
that the explanation was not satisfactory. The Union submits that the sus 
pension order is vindictive mala -fide and against all accepted principles of 
natural justice. Ussan is an active worker of the Western India Plywoods 
Workers Union and the action oftheManagement is nothing but victimisa 
tion . It is therefore prayed that the suspension order may be cancelled and 
the worker be ordered to be paid his wages for those days. " 

3. The Management filed a counter statement denving that leave was 
granted by the Administrative Assistant and contending that the suspension 
was for perfectly valid and justifiable reasons. 

4. In the Rejoinder filed by the Union , it is averred that Ussan availed 
of the leve only with the oral permission of the Administrative Assistant and 
that in any case the suspension is illegal since the Management conducted no 
enquiry into the matter. 

5. The Union examined WW1 and WW2 and marked Ext. W1 to W3. 
The Management examined MWI and MW2 and marked Ext. Ml to 
M3. 

6. It was contended for the Management that no enquiry was necessary 
since the worker had admitted his absence in his explanation and therefore 
the order of suspension is not liable to be impugned on that ground. I can 
not agree with this contention . It is common ground that an enquiry is 
obligatory under the Standing Orders of the Company whenever penal action 
is contemplated for misconduct and it is not contended that absence without 
leave is not a misconduct under this Standing Orders. In his explanation , 
the worker has put forward a case that he had been informed that his leave 
had been granted by competent authority. This was certainly a matter for 
enquiry . So the action of the minagement in passing the order of suspension 
is certainly defective for want of an enquiry. 

7. The case however does not rest there . It is the definite case of the 
worker that on 5-11-1964, the Administrative Assistant who was the authority 
to grant leave, had orally informed him that his application has been granted . 
This is totally denied by the Management and according to then it was un 
authorised absence without leave. If the case of the Management is true, 
then it goes without saying that the punishment awarded would be quite in 
order. 
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8. It may be stated at this stage that the leave though called casual leave 
was really annual leave with wages. It has to be applied for 15 days in 
advance. This is obviously intended to enable the Managementto decide 
whether it could be granted without causing any dislocation in the work of 
the factory or loss of production . These facts are not in dispute. 

9. Ext.Miis the original leave application of the worker. The date of the 
application is shown therein as 23-11-1964 . The leave applied for was from 
7-12-1964 . It could clearly be seen from this that the application is one day 
short. It is made only 14 days in advance. In the Union statement the 
case put forward is that the worker had applied on the 22nd. That is what 
the worker also asserts in his evidence as Wwi. In the face of Ext. MI, the 
above case of the Union cannot stand. Not being a valid application, the 
probability is that it would not have been granted. One cannot help think 
ing that the worker insists on saying that he had applied on the 22nd only to 
get round the 15 days rule . " Incidently this betrays a scant regard for 
truth . 

10. WWI swears that when he enquired about his leave application , the 
Administrative Assistant, Shri S. Krishna Iyer told himn that it has been 
granted and that was why he absented himself from the 7th to 11th . He 
would also say that whenever leave is granted the practice is to communi 
cate it orally . MWI is S. Krishna Iyer . He categorically denies having 
informed the worker that his leave been granted . He also says that leave 
is usually applied for in a printed form like Ext. Mi. He further speaks to 
theprocedure that is followed in such cases. The Time Office Clerk who 
will receive it will fill-up the columns that are required to be filled up by 
him . He will then submit it to the Manager. Leave will be granted either 
by the Manager or by the Administrative Assistant. The section -in - charge 
has to recommend the leave if it is to be granted . Before recommending the 
leave, the Section -in -charge will make sure whether anybody else has applied 
for leave for the same period . The evidence of MWI is in conformity with 
Ext. Mi. It contains a perforated section for noting whether leave is 
granted or not. It is left blank . WWI said at first that he had made his 
application on plain paper but when confronted with Ext. Ml he had to 
admit that that was his application . MW2 is the Works Manager. He swears 
that applications for leave on plain paper will not be received nor will 
sanction be ordered on them . When once it is admitted that Ext.M1was 
the application , the whole story of the leave having been granted orally must 
fall to the grounds 

11. There is also another aspect of the matter. WW1 has produced Ext; 
W2 as copy of the explanation submitted by him to the show cause notice. 
The Management has produced the original and it is Ext. M3. Their con 
tents are materially different. In Ext. W2what the worker says is that on 
5-12-1964 and 7-12-1964 , the Administrative Assistant had personally talked 
to the Works Manager and granted the leave. But in Ext. M3 what he says 
is that on 7-12-1964 he came and enquired in the Time Office about his 
application and the Administrative Assistant and the Time Keeper told him 
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that leave has been granted . In view of this discrepancy also it is difficult 
to accept the worker s version. 

12. On behalf of the Union , strong reliance is placed on Ext. W3 which 
is the suspension order served on the worker. That contains a statement 
that the Administrative Officer had told the worker that he would consider 
his application . I fail to see how this can advance the worker s case to any 
extent. 

13. Next it is argued for the Union that Ext. Wi (show cause Memo) 
would show that the Management was not acting bonafide since it bears the 
date 9-12-1964. It is pointed out that in view of the fact that the worker 
had applied for leave from 7th to 11th , the Management had acted with 
unseemly haste thus betraying an ulterior motive . I do not see anything 
wrong in the Management having prepared that memo on the 9th , since the 
worker had by then absented himself without leave already for 2 days . 
Ext. Wi is seen signed by the Works Manager on the 10th and it was served 
on the worker on the 12th when he attended for duty . There is an inter 
polation in it (11-12-1964 090) which when compared with its carbon copy 
(Ext. M2) would seem to be somebodys mischief. 

14. Then again , apart from the interested ony of WWI there is no 
other evidence to prove the alleged oral permission . Even WW2does not 
speak to it . The evidence of WW2is also directly in conflict with that of 
WW1 as he says that the application was on plain paper whereas WWI him . 
self admits that it was in the printed form . The allegation of victimisation 
also stands unproved . 

15. Thus on careful consideration of all the facts and circumstances of 
the case , I have no hesitation in coming to the conclusion that the worker 
was absent without leave. It follows that the suspension order is quite pro 
per and has to be upheld . An award is passed accordingly . 
Camp : Ernakulam , 

V. V. SUBRAMANIA IYER, 11. 
10-2-1967. 

Industrial Tribunal, Calicut. 
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Appendix 
Exhibits marked on the side of the Management 
Application for leave with wages signed by K. Hussan 
dated 23-11-1964. 
Carbon copy of Memo dated 9-12-1964, issued to Shri 
K. Hussan by the Works Manager duly acknowledged by 
Hussan . 

dated 12-11-1964 by Shri K.Hussan. 
Exhibits marked on the side of the Union . 
Memo dated 9-12-1964 issued to K. Hussan by Works 
Manager. 
Copy of reply by Shri K. Hussan dated 12-12-1964 . 


» M3. 


Ext. Wi. 
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W2. 
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Ext. W3. 


Carbon copy of suspension order dated 18-12-1964 issued 

to Shri K.Hussan by WorksManager . 

Witnesses examined on the side of the Management 
MWI. 

S Krishna Iyer . 
MW2. N. Venkitaraman 

Witnesses examined on the side of the Union 
WWI. 

Hussan 
WW2. K. Kelu 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 8034 /H3/67/HLD . 

Dated , Trivandrum , 13th February 1967 . 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Proprietor, Dhanaraj Dyeing and Finishing Mills , 
Post Chovva, Cannanore and their workmen represented by the Secretary , 
Cannanore District Textile Mills Workers Union , Cannanore received by 
Government on 10th February 1967 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (CentralAct XIV of 1947 ). 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
(Wednesday, the 8th day of February, Nineteen hundred 

and sixty -seven ) 

Present: 
SHRI V : V : SUBRAMANIA IYER , B : A., B.L , 

Indastrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No: 4 of 1966 , 

Between 

THE PROPRIETOR , 
DHANARAJ DYEING AND FINISTIINC Mills, Post CHOVVA, 

CANNANORE 

And 

THS SECRETARY 
CANNANORE DISTRICT Textile MILLS WORKERS UNION , 

CANNANORE . 
Representation : 
Shri K. Balakrishna Panicker, 

For Management 
Advocate, 3 
Cannanore. 

AWARD 
This dispute arises from a freference made by Government by Order 
G. O. Rt. No. 340 /66 /HLD dated 31-1-1966 . The issue referred is 

DISMISSAL OF SERI P. V. KUNHIEANNAN " 
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2. In the statement of the Union , it is alleged as follows: 

Shri P. V. Kunhikannan is an active member of the Cannanore District 
Textile Mills Workers Union . He was working in the folding section of 
the Management Mills at Chovva , the premier dyeing concern in Cannanore 
District. At times he was working in the boiler section also . He joined the 
concern on 24.4-1964. The attendance card was however issued to him 
only after 6 months, i. e. in December, 1961. On 4-10-1965, the Manage 
ment without assigning any reason and without giving any notice or com 
pensation in lieu of notice, dismissed him from service. The action of the 
Management is arbitrary and withoutany bona fides and motivated by a 
desire for victimisation for legitimate Union activities. Workers junior to 
him in service are retained . The dismissal is illegal and unjust. It is there 
fore prayed that the worker may beordered to be reinstated with back wages. 

3. The Management in their counter statement contend as follows:- : 

The order of reference is bad in law and this Tribunal has no jurisdic 
tion to entertain it. The question of dismissal or discharge of a worker is a 
matter which falls within the exclusive purview of the Labour Court, being 
included in the Second Schedule to the Industrial Disputes Act. The 
Secretary of the Cannanore District Textile Workers Union is also not 
entitled to sponsor the dispute before this Court since the said Union has 
not been recognised by the Management and it does not also represent the 
workers in the Mills. It is false to say that P. V. Kunhikannan joined the 
Mill on 24-4-1964 and was dimissed on 4-10-1965. It is also false to say that 
it is his connection with the Union that caused the dismissal. Kunhikannan 
was not a worker entitled for the benefits of Section 25 F of the Industrial 
Disputes Act. In June 1965 when the boiler attender was on leave fir a 
few days the said Kunh-kannan worked for 14 days in hat month . There 
afier in July , 1965 also he had worked for 18 days. Except for the e, there 
was no occasion on which he worked in the Respondent s concern. That 
working was also as a temporary worker as the Muster Roll would show . 
There was no dismissal or termination of service or retrenchment. Under 
Sec. 25 F. the said Kunhikannan is not entitled to any compensation , even 
if it is contended that it is a case of retrenchment. 

4. The Union filed a Rejoinder refuting the contentions of the 
Management and stating that the worker is in any event entitled to damages 
for the wrongful dismissal. 

5. The Management examined MWI and marked Ext, M1 and M2. 
The Union examined WW1 and WW2 and marked Ext. W1 series ( 1 to 3). 

6. The contention of the Management that the question of discharge 
or dismissal of a worker falls within the exclusive purview of the Labour 
Court and hence the reference of the dispute to this Tribu is without 
jurisdiction is rested on the 2nd Schedule to the Industrial Disputes Act. 
This contention however overlooks item II of the third Schedule and 
Sec. 7 A of the Act which would show that the jurisdiction of the 
Iodustrial Tribunal is much wider than that of the Labour Court and that 
the Government can refer any Industrial Dispute to the Industrial Tribunal. 
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7. The next contention urged on behalf of the Management is that 
the Union has notbeen recognised by the Management and hence it is 
incompetent to sponsor the dispute. No authority is cited in support of 
this proposition and hence I do not see my way to accept it. Learned 
counsel for the Management is also unable to find any intelligible principle 
to sustain it . 

8. It is then argued, albeit faintly , that the Union has not raised the 
issue with the Mangement at any stage previous to the reference and 
hence the reference is bad on this ground also . Sec. 10 is a complete 
answer to this argument. It empowers the Government to make a reference 
even in cases where a dispute is only apprehended . I may add that this 
contention has not been poiatedly raised in the counter statement of the 
Management either. 

9. Having disposed of the above preliminary objections raised by the 
Management, wemay now pass on to the merits of the case. On the 
merits, the contention of the Management is that P. V. Kunhikannan had 
worked only for a few days, namely 14 days in themonth of June, 1965 and 
18 days in the month of July , 1965 and that too only as a temporary worker 
and hence he is not entitled to the relief of reinstatement or compensation . 
The case of the Union on the other hand is that he had joined the concern 
on 24-4-1964 and that he was working in the folding section and at times in 
the boiler section ar d he was in continuous service, until he was dismissed 
on 4-10 1965. The worker has given evidence as WW1that he joined the 
concern in April, 1964. He has produced three attendance cards issued to 
him which are Ext. W1 to W3. Ext. W1 is a card for December, 1954 and 
his work is shown therein as in the folding section . Ext W2 is a card for 
March , 1965. The nature of the work is not indicated therein . Ext. W3 
is a card for April, 1965 where he is shown as working in the boiler section . 
The genuineneses of these cards has not been seriously disputed by the 
Management and they must go a long way to esta lish that the contention 
of the Management that he had worked only in the mon hs of June and 
July, 1955.is untrue. Indeed , even the Managementwitness MWi concedes 
this and he admits that wwi has worked in March , 1955 also . Ayain , 
WWIswears that he was given attendance card only 8 months after he 
entered service. Here also MWI unequivocally admits that cards are 
given only 3 months after a person is employel. Though in re -exa nination 
he seeks to explain it away by saying that a temporary card would be given 
for the first three months and then a permanent card would be given after 
confirmation , this is all elicited by leading questions. It may be noted in 
this connection that there is nothing in Ext. W2 and W3 to show that they 
are only temporary cards. Even in Ext. Wi, the word temporary" is only 
written by hand . WW2 is another worker in the same establishment. He 
also swears that WW1has been working there for about 2 years. Though 
he is said to be an interested witness, I see no reason to disbelieve his 
testimony. 

10. The trump card of the Management is Ext. Ml and M2. Ext. MI 
is the Muster Roll for 1961. Kunhikannan s name is seen entered only in 


the month of December. Ext. M2 is the Muster Roll for 1965. In that 
his name is shown as a temporary worker in the montis of March , June, 
and July . Though these registers purport to have been attested by the 
Labour Officers and Employees State Insurance authorities, they have not 
been properly proved. MWIwho alone proves them has had , on his own 
showing, nothing to do with them . Any way even these documents would 
show that the Management has come to court with a false contention , 
namely, that Kunhikannan has worked only in the months of June and 
July , 1965. In these circumstances , I am inclined to think the pre 
ponderance of probability is in favour of the Union s case that Kunhikannan 
has been working continuously from April, 1964 till 4-10-1965. 

11. In the above view it must follow that the termination of the service 
of Kunhikannan was wrongful as it is not sought to be justified except on 
the ground that he had worked only for a few days in June and July, 1965 . 
Since however, the worker admits that he has not complained about his 
dismissal to the Management at the proper time, I consider that it would be 
enough if he is given compensation as provided in Sec . 25 F of the Industrial 
Disputes Act. The Management will also pay Rs. 100 as costs to the Union . 

12. An award is passed in the above terms. It shall come into force on 
the expiry of 30 days after its publication in the Government Gazette. 
· Camp. Ernakulam , 

V. V. SUBRAMANIA IYER , 
8-2-1967. 

Industrial Tribunal, Calicut. 
Appendix , 
Exhibits marked on the side of the Management. 
Ext. Mi. Muster Roll for the year 1964 . 
M2. Muster Roll for the year 1965. 

Exhibits marked on the side of the Union : 
Ext,W1series : 1. Attendance Card dated 12-12-1964 of . 

P. V. Kannan . 
Do. 

2 . Attendance Card dated March , 1965 . 
Do. 3. Attendance Card dated April, 1965. 

Witness examined on the side of the Management. 
MW1. P. Balan 

Witnesses examined on the side of the Union . 
WW1. P. V. Kannan . 
WW2. V. Sreedharan . 
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Keral Gazette No. 10 dated 14th March 1967. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No: 4186 /H3/67 /HLD . 

Dated, Trivandrum , 4th February 1967. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between Shri S. GopalKamath , I. C. I. Distributor, C. B. Cannanore and 
their workmen represented by the Secretary , Commercial Employees Associa 
tion , Cannanore received by Government on 27th January 1967 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947. (Central 
Act XIV of 1947). 

By order of the Governor , 

S. NAGARAJAN , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Kozhikode 
( Tuesday, the 24th day of January Nineteen hundred and sixty-seven ) 

Present: 
SHRI V. V. SUBRAMANIA IYER , B. A., B. L. 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 50 OF 1966 . 

Between 

THE SECRETARY , 
COMMERCIAL EMPLOYEES ASSOCIATION , CANNANORE (Complainant) 

And 
SHRI S. (GOPAL KAMATH 
I. C. I, DISTRIBUTOR, C. B. CANNANORE. ( OppositeParty) 

AWARD 
This is a complaint under Sec . 33 A of the Industrial Disputes Act. 
The Complainant is the Secretary of the Commercial Employees Associa . 
tion , Cannanore. It is alleged that the Management has contravened 
Sec. 33 of the Act by dismissing a watchman by nameK. Mammad without 
taking prior sanction of court and also by stopping the fice supply of 
Coffee to the workers. 

2. The Management filed written objections contending that the 
application is not maintainable in law , that K. Mammad was never in 
the service of the Management and further that free Coffee never used to 
be supplied to the workers. They also contend that the complaint is false 
and vexatious and has been engineered by one T. Raghavan with a view 
to stave off disciplinary proceedings 
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3. The case stood posted for evidence at Cannanore to 24-11-1966 . 
On that day the Complainant was absent and the case was taken up for 
disposal. The next day an application was received by post at Calicut 
from the Complainant praying for an adjournment. The order for disposal 
was therefore set aside and the case was again posted for evidence at 
Cannanore, to 19-1-1967 and notice of the samewas issued to both parties. 
On 19-1-1967 when the case was called , the Managementwas present but 
the Complainantwasagain absent. In these circumstances, I have no option 
but to dismiss the complaint for default . The complaint also appears to 
be not maintainable in law since under Sec. 33 A , only the aggrieved 
employee is given the right to file a complaint and the Union has no locuos 
standi to do so . 

4. I therefore pass this Award dismissing the complaint. It shall come 
into force on the expiry of 30 days after its publication in the Government 
Gazette . 
Camp: Ernakulam , 

V. V. SUBRAMANIA IYER , 
24-1-1967. 

Industrial Tribunal, Calicut. 
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Kerala Gazette No. 10 dated 14th March 1967. 

Section i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 375- B2 /67,Law . 

Dated, Trivandrum , 31st January 1967. 
The following Act of Parliament, published in the Gazette of India , 
Extraordinary, Part II, Section 1, dated the 19th December, 1965 is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament received the assent of the President on the 17th December 1966 . 

By order of theGovernor, 
K. KUNJURAMAN NAIR , 

Joint Secretary (Law ). 


THE POST -GRADUATE INSTITUTE OF MEDICAL 
EDUCATION AND RESEARCH , CHANDIGARH , 

ACT, 1966 


ARRANGEMENT OF SECTIONS 


SECTIONS 

1. Short title and commencement, 
2. Declaration of Post-Graduate Institute of Medical Education and 

Research, Chandigarh, as an institution of national importance . 
3. Definitions. 
4. Incorporation of Institute . 
5. Composition of Institute. 
6. Term of office of, and vacancies among, members. 
7. President of Institute . 
8. Allowances of President and Members. 
9. Mectings of Institute . 
10. Governing Body and other Committees of Institute . 
1.1 . Staff of Institute. 
12. Objects of Institute. 
13. Functions of Institute. 
14. Vesting of property . 
15. Payment to Institute . 
16. Fund of Institute . 
17. Budget ofInstitute . 
18. Accounts and audit. 
19. Annual report. 
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SECTIONS 

20. Pension and provident funds, 
21. Authentication of orders and instruments of Institute. 
22. Acts and proceedings not to be invalidated by vacancies , etc: 
23. Grant ofmedical degrees, diplomas, etc., by Institute . 
24. Recognition ofmedical qualifications granted by Institute. 
25. Control by CentralGovernment. 
26. Disputes between Institute and Central Government. 
27. Returns and information . 
28. Transfer of service of existing employees. 
29. Continuance of facilities at Institute . 
30 . Power to remove difficulties.. 
31. Power to make rules 
32. Power to make regulations. 

THE POST-GRADUATE INSTITUTE OF MEDICAL 
EDUCATION AND RESEARCH , CHANDIGARH , 

ACT, 1966 
(Act 51 of 1966) 

An 

ACT 
to declare the institution known as the Post -Graduate Institute of Medical Education 

and Research , Chandigarh, to be an institution of national importance and to 
provide for its incorporation and allers connected therewith . 

Be it enacted by Parliament in the Seventeenth Year of the Republic of 
India as follows : 

1. Short title and commencement.- (1) This Act may be called the Post 
Graduate Inscitute of Medical Education and Research , Chandigarh , 


Act, 1966 . 


(2) It shall come into force on such date as the Central Government 
may, by notification in the Official Gazette, appoint. 

2. Declara!ion of Post-Graduate Institute of Medical Education and Research , 
Chandigarh, as an institution of national importance.--Whereas the objects of the 
institution known as the Post-Graduate Institute of Medical Education and 
Research , Chandigarh in the Union Territory of Chandigarh are such as 
to make the institution one of national importance, it is hereby declared that 
the nstitution known as the Post-Graduate Institute ofMedical Education 
and Research , Chandigarh is an institution ofnational importance. 
3. Definitions. In this Act, 

less the context otherwise requires , 
(a ) " Fund" means the Fund of the Institute referred to in 
section 16 ; 

(b ) " Governing Body" means the Governing Body of the Institute ; 
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(c) " Institute " means the institution known as the Post-Graduate 
Institute ofMedical Educativn and Research , Chandigarh, incorpurated 
under this Act ; 

( d ) "member" means a member of the Institute ; 
( e) " regulation " ineans a regulation made by the Institute ; 

" rule " means a rule made by the Central Government. 
4. Incorporation of Insti u e . - The Post-Graduate Institute of Medical 
Education and Research , Chandigarh , is hereby constituted a body corporate 
by the name aforesaid and as such body corporate , it shall have pe petual 
succession and a common seal with power, subject to the prov.sions of this 
Act , to acquire, hold and dispose of property and to contract, and shall, by 
that name, sue and be sued . 

.5 . Composition of Ins itute. -The Institute shall consist of the following 
members, namely : 

(a) the Vice- Chancellor of the Punjab University, ex-officio ; 

(b ) the Director-General of Health Services, Government of India , 
ex-officio ; 

(c ) the Director of the Institute, ex-officio ; 

(d ) three representatives of the Central Government to be nomi 
nated by that Government, one each from the Ministry of Finance, 
Ministry of Education and Ministry of Health and Family Planning ; 

(c ) seven persons of whom one shall be a non -med cal scientist 
representing the Indian Science Congress Association to be nominated 
by the Central Government ; 

( ) four representatives of the medical faculties of Indian Univer 
sitics to be nominated by the Central Government in themanner pre 
scribed by rulesi and 

(g ) three members of Parliament of whom two shall be elec!ed 
from among themselves by the members of the House of the People 
( Lok Sabha) and one from among themselves by the members of the 

Council of States (Rajya Sabha ). 
6. Term of office of, and vacancies among, mombers - (1) Save as otherwise 
provided in this section , the term of office of a member shall be five years 
from the date of his nomination or election . 

( 2 ) The term of office of a member elected under clause (g ) of section 5 
shall come to an end as soon as he ceases to be a member of the House from 
which he was elected . 

(3) The term of office of an ex-officio member shall continue so long as 
he holds the office by virtue of which he is such a member. 

(4 ) The term office of a member nominated or elected to fill a casual 
vacancy shall continue for the reminder of the term of the member in 
whose place he is nominated or elected . 

(5 ) An out- going member other than a member elected under clause (g ) 
of section 5 shall, unless the Central Government otherwise directs continue 
in office until another person is nominated as a member in his are 


(6 ) An out-going member shall be eligible for re-nomination or re 
election . 

(7) A member may resign his office by writing under his hand addressed 
to the CentralGovernment but be shall continue in cffice until his resigna. 
tion is accepted by that Government. 

(8) The manner of filling vacancies among members shall be such as 
may be prescribed by rules. 

7. President of Institute.- (1) There shall be a President of the Institute 
who shall be nominated by the Central Government from among the mem 
bers other than the Director of the Institute . 

(2) The President shall exercise such powers and di charge such func 
tions as are laid down in this Act or as may be prescribed by rulse or 
regulations. 

8. Allowances of President and members.--The President and other members 
shall receive such allowances, if any, from the Institute as may be prescribed 
by rules. 

9. Meetings of Institute. - The Institute shall hold its first meeting at such 
tin e and place asmay be appointed by the Central Gvernment and shall 
observe such rules of procedure in regard to the tiausaction of business at 
The firstmeeting as may be laid down by that Government; and thereafter 
the Institute shall meet at such times and places and observe such rules of 
procedure in regard to the transaction of business at its meetings as may be 
prescribed by regulations. 

10. Governing Body and other committees of Institute.- (1) There shall be a 
Governing Body of the Institute which shall be constituted by the Institute 
in such manner as may be prescribed by regulations: 

Provided that the number of persons who are not members of the 
Institute shall not exceed one- third of the total membership of the Govern 
ing Body . 

( 2 ) The Governing Body shall be the executive committee of the 
Institute and shall exercise such powers and discharge such functions as 
the Institute may, by regulations made in this behalf, confer or impose 


upon it . 


(3) The President of the Institute shall be the Chairman of the Govern 
ing Body and as Chairman thereof shall exercise such powers and discharge 
such functions as may be prescribed by regulations. 

(4 ) The procedure to be followed in the exercise of its powers and 
discharge of its functions by the Governing Rody, and the term of office of, 
and the manner of filling vacancies among, the members of the Governing 
Lody shall be such as may be prescribed by regulations. 

(5) Subject to such control and restrictions as may be prescribed by 
rules, the Institute may constitute as many standing committees and as 
many.ad hoc committees as it thinks .fit for exercising any power or discharg 
ing any function of the Institute or for inquiring into, or reporting or 
advising upon , any matter which the Institute may refer to them . 
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(6 ) The Chairman and members of the Governing Body and the 
Chairman and members of a standing committee or an ad hoc committee 
shall receive such allowances , if any , as may be prescribed by regulations. 

11. Staff of Institute.- (1) There shall be a chief executive officer of the 
Institute who shall be designated as the Director of the Institute and shall, 
subject to such rules asmay be made by the Central Government in this 
behalf , be appointed by the Institute : 

Provided that the first Director of the Institute shall be appointed by 
the Central Government. 

( 2) The Director shall act as the Secretary to the Institute as well as 
the Governing Body. 

(3 ) The Director shall exercise such powers and discharge such functions 
asmay be prescribed by regulations or as may be delegated to him by the 
Institute or the President of the Institute or by the Governing Body or the 
Chairman of the Governing Body. 

(4) Subject to such rulcs as may be made by the Central Goverament 
in this behalf, the Institute may appoint such number of other officers and 
employees as may be necessary for the exercise, of its powers and discharge of 
its functions and may dete line the designations and grades of such other 
officers and employees. 

(5 ) Subject to such rules as may be made by the Central Government 
in this behalf , the Director and other officers and employees of the Institute 
shall be entitled to such salary and allowances and shall be governed by such 
conditions of service in respect of leave, pension , provident fund and other 
matters as may be prescribed by regulations made in this behalf. 
12. Objects of Institute. - The objects of the Institute shall be 

(a ) to develop patterns of teaching in undergradute and post 
graduate medical education in all its branches so as to demonstrate a 
high standard ofmedical education ; 

(b ) to bring together, as far as may be, in one place educational 
facilities of the highest order for the training of personnel in all impor 
tant branches ofhealth activity ; and 

(c) to attain self -sufficiency in post-graduate medical education to 
meet the country sneeds for specialists and medical teachers. 
13. Functions of Institute. - With a view to the promotion of the objects 
specified in section 12, the Institute may 

(a ) provide for undergraduate and post-graduate teaching in the 
science of modern medicine and other allied sciences, including physical 
and biological sciences; 

(b ) provide facilities for research in the various branches of such 
sciences ; 

(c) provide for the teaching of humanities ; 

id ) conduct experiments in new methods of medical cducation , 
both undergraduate and post-graduate, in order to arrive at satisfactory 
Standards of such education : 


(e) prescribe courses and curricula for both undergraduate and 
post graduate , studies ; 

(f) notwithstanding anything contained in any other law for the 
time being in force, establish and maintain 

(i) one or moore medical colleges with different departments, 
including a department of preventive and social medicine, suffi 
ciently staffed and equipped to undertake not only undergraduate 
medical education but also post -graduate medical cducation in 
different subjects , 

(ii) one or more well-equipped hospitals , 

( iii) a dental college with such institutional facilities for the 
practice of dentistry and for the practical training of students as 
may be necessary , 

(iv) a nursing college sufficiently staffed and equipped for the 
training of nurses, 

( v) rural and urban health organisations which will form 
centres for the field training of the medical, dental and nursing 
students of the Institute as well as for research into community , 
health problems, and 

(vi) other institutions for the training of different types o 
health workers, such as physiotherapists , occupational therapists, 
pharmacists, drug analysts and medical technicians of various 
kinds; 
(s ) train teachers for the different medical colleges in India ; 

(h ) hold examinations and grant such degrees, diplomas and other 
academic distinctions and titles in undergraduate and post-graduate 
medical education as may be laid down in the regulations : 

(i) institute, and appoint persons to, professorships, readerships, 
lecturerships and posts of any description in accordance with regulations ; 

(j) receive grants from the Government and gifts , donations, benc 
factions, bequests and transfers of properties, both movable and iminova 
ble, from donors, benefactors, testators or transferors, as the case may 
be ; 

(k ) dealwith any property belonging to , or vested in, the Institute 
in any manner which is considered necessary for promoting the objects 
specified in section 12 ; 

(1) demand and receive such fees and other charges as may be 
prescribed by regulations; 

(m ) do all such other acts and things as may be necessary to fur 
ther the objects specified in section 12 . 
14. Vesting of property .-- The properties of the Institute which had, by 
virtue of the Punjab Reorganisation Act, 1966 ( 31 of 1966 ) vested in the 
Central Government, shall, on the commencement of this Act, vest in the 
Institute. 
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15. Payment to Institute.-- The Central Government may , after due 
appropriation made by Parliament by law in this behalf, pay to the Insti 
tute in each financial year such sums of money and in such manner as may 
be considered necessary by that Government for the exercise of its powers 
and discharge of its functions under this Act. 

16. Fund of Institate.- (1) The Institute shall maintain a Fund to which 
shall be credited 

(a ) all money provided by the Central Government ; 
(b ) all fees and other charges received by the Institute ; 

(c) all moneys received by the Institute by way of grants, gifts, 
donations, benefactions, bequests or transfers; and 

(d ) all moneys received by the Institute in any other manner or 
from any other source . 

(2) Allmoncys credited to the Fund shall be deposited in such banks 
or invested in such manner as the Institute may, with the approval of the 
Central Government, decide. 

(3) The Fund shall be applied towards meeting the expenses of the 
Institute including expenses incurred in the exercise of its powers and dis 
charge of its functions under section 13. 

17. Budget of Institute. — The Institute shall prepare in such form and at 
such time every year as may be prescribed by rules a budget in respect of 
the financial year next ensuing showing the estimated receipts and expendi 
ture of the Institute and shall forward to the Central Government such 
number of copies thereof asmay be prescribed by rules. 

18. Accounts and audit.- (1) The Institute shall maintain proper accounts 
and other relevantrecords and prepare an annual statement of accounts 
including the balance -sheet in such form as the Central Governmentmay by 
rules prescribe , and in accordance with such general directions as may be 
issued by that Government in consultation with the Comptroller and Audi 
tor-General of India . 

(2 ) The accounts of the Institute shall be audited by the Comptroller 
and Auditor-General of India and any expenditure incurred by him in 
connection with such audit shall be payable by the Institute to the Comptrol. 
ler and Auditor-General of India . 

( 3) The Comptroller and Auditor -General of India and any person 
appointed by him in connection with the audit of the accounts of the 
Institute shall have the same rights, privileges and authority in connection 
with such audit as the Co :nptroller and Auditor-General of India has in 
connection with the audit ofthe Government accounts and , in particular, 
shall have the right to demand the production of books, accounts, connected 
vouchers and other documents and papers and to inspect the offices of the 
Institute as well as of the institutions established and maintained by it. 

(4 ) The accounts of the Institute as certified by the Comptroller and 
Auditor-General of India or any other person appointed by him in this 
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behalf together with the audit report thereon shall be forwarded annually to 
the Central Government and that Government shall cause the same to be laid 
before both Houses of Parliament. 

19. Annual report. - The Institute shall prepare for every year a report of 
its activities during that year and submit the report to the Central Govern 
ment in such form and on or before such date as may be prescribed by rules 
and a copy of this report shall be laid before both Houses of Parliament with 
in one month of its receipt. 

20. Pension and provident funds.- (1) The Institute shall. constitute for the 
benefit of its officers, teachers and other employees in such manner and 
subject to such conditions as may be prescribed by regulations, such pension 
and provident funds as it may deem fit . 

(2 ) Where any such pension or provident fund has been constituted , 
the Central Goernment may declare that the provisions of the Provident 
Funds Act, 1925 ( 19 of 1925), shall apply to such fund as if it were a Govern . 
ment Provident Fund. 

21. Authentication of orders and instruments of institute.--All orders and deci. 
sions of the Institute shall be authenticated by the signature of the President 
or any other member authorised by the Institute in this behalf and all other 
instruments shall be authenticated by the signature of the Director or any 
other officer of the Institute authorised in like manner in this behalf. 

22. Acts and proceedings not to be invalidated by vacancies etc. - No act done or 
proceeding taken by the Institute, Governing Body or any standing or ad hoc 
committee under this Act shall be questioned on the ground merely of the 
existence of any vacancy in , or defect in the constitution of, the Institute , 
Governing Body or such standing or ad hoc committee. 

23. Grant ofmedical degrees, diplomas; etc., by Institute .-- Notwithstanding 
anything contained in any other law for the time being in force, the Institute 
shall have power to grant medical degrees, diplomas and other academic 
distinctions and titles under this Act. 

24. Recognition ofmedical qualifications granted by Institute. - Notwithstanding 
anything contained in the Indian Medical Council Act, 1956 (102 of 1956), 
the medical degrees and diplomas granted by the Institute under this Act 
shall be recognised medical qualifications for the purposes of that Act and 
shall be deemed to be included in the First Schedule to that Act. 

25. Control by Central Government.- The Institute shall carry out such 
directions asmay be issued to it from time to time by the Central Govern 
ment for the cfficient administration of this Act. 

26. Disputes between Institute and Central Government.- If in , or in connec 
tion with , the exercise of its powers and discharge of its functions by the 
Institute under this Act, any dispute arises between the lastitute and the 
Central Government, the decision of the Central Government on such dispute 
shall be final. 

27. Returnsand information . -The Institute shall furnish to the Central 
Government such reports , returns and other information as that Government 
may require from time to time. 
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28. Transfer of service of existing employees. - Subject to the provisions of 
this Act, every person who is employed in the Post-Graduate Institute of 
Medical Education and Research, Chandigarh , immediately before the 
commencementofthis Act shall, on and from such commencement, become 
an employee of the Institute and shall hold his office or service therein by 
the same tenure, at the same remuneration and upon the same terms and 
conditions and with the same rights and privileges as to penson , leave, 
gratuity , provident fund and other matters as he would have held the same 
on the date of commencement ofthis Act if this Act had not b : en passed , 
and shall continue to do so unless and until his employment is terminated or 
until such tenure, remuneration and terms aud conditions are duly altered 
by regulations: 

Provided that the tenure, remuneration and terms and conditions of 
service of any such person shall not be altered to his disadvantage without 
the previous approval of the Central Government, 

29. Continuarice of facilities at Institute . - The Institute shall continue to 
provide facilities to the Governments of the States of Haryana and Punjab 
and the CentialGovernment in relation to the Union territories of Chandi 
garh and Himachal Pradesh and the people of the States and territories 
aforesaid and such facilities shall not, in any respect, be less favourable to 
such Governments and people than what were being provided to them before 
the 1st day ofNovember, 1966 and shall be made available for such period 
and upon such terms and conditions including those relating to any contri. 
butions to be made for the provision of such facilities ) as may be agreed 
upon between the Iostitute, Governments of the States of Haryana and 
Punjab and the Central Government before the l:t day of April, 1967, or if 
no agreement is reached by the said date, as may be fixed by order ofthe 
Central Government. 

30. Power to remove difficulties . If any difficulty arises in giving effect to 
the provisions of this Act, the CentralGovernmentmay, within a period of 
thrce years from the commencement of this Act, by order published in the 
Official Gazette. make such provision or give such directions not inconsistent 
with the provisions of this Act,as appears to it to be necessary or expedient 
for removing the difficulty : 

31. Power to make rules. (1) The Central Government, after consulta 
tion with the Institute , may, by notification in the Official Gazette , make 
rules to carry out the purposes of this Act: 

Provided that consultation with the Institute shall not be necessary on 
the first occasion of the making of rules under this section , but the Central 
Government shall take into consideratiori any suggestionswhich the Institute 
may make in relation to the amendment of such rules ter they are made. 

(2) In particular and without prejudice to the generality of the forc 
going power, such rules may provide for all or any of the following matters, 
namely : 

** (a) the manner of nomination of members under clause ( f ) or 
tection 5 ; 
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(b) the control and restrictions in relation 

to the constitution 
of standing and ad hoc committees under sub -section (5) of section 10 ; 

(c) the conditions of service of, the procedure to be followed by , 
and the manner of filling vacancies among , members of the Institute ; 

(d ) the powers and functions to be exercised and discharged by the 
President of the Institute ; 

(e) the allowances, if any, to be paid to the President and other 
members of the Institute; 

( f ) the number of officers and employees that may be appointed 
by the Institute and the manner of such appointment; 

(g) the form in which , and the time at which , the budgets and 
reports shall be prepared by the Institute and the number of copies 
thereof to be forwarded to the Central Government; 

(h ) the form and manner in which returns and information are to 
be furnished by the Institute to the CentralGovernment; 

(i) any other matter which has to be or may be prescribed by 
ruies. 

(3) Every rule made under this section shall be laid, as soon as may 
be after it is made, before each House of Parliament while it is in session for 
a to al period of thirty days which may be comprised in one session or in two 
successive sessions, and if, before the expiry of the session in which it is so 
laid or the session immediately following, both Houses agree in making any 
modification in the rule or both Houses agree that the rule should not be 
made, the rule shall thereafter have effect only in such modified form or be 
of no effect, as the case may be ; so , however, that any such modification or 
annulment shall be without prejudice to the validity of anything previously 
done under that rule. 

32. Power to make regulations. (1) The Institute may, with the previous 
approval of the CentralGovernment, make regulations consistent with this 
Act and the rules made thereunder to carry out the purposes of this Act, 
and without prejudice to the generality of this power, such regulations may 
provide for 

(a) the summoning and holding of meetings, other than the first 
meeting, of the Institute, the time and place where such meetings are to 
be held , the conduct of business at such meetings and the number of 
members necessary to form a quorum ; 

(6 ) the manner of constituting the Governing Body and standing 
and ad hoc committees, the term of office of, and the manner of filling 
vacancies among , the members of, the Governing Body and standing 
and ad hoc committees: 

( ).the powers and functions to be exercised and discharged by the 
President of the Institute and the Chairman of the Governing Body; 

(d) the allowances , if any, to be paid to the Chairman and the 
members of the Governing Body and of standing and ad hoc committees; 
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(c) the procedure to be followed by the Governing Body and 
standing and ad hoc committees in the conduct of their business, exercise 
of their powers and discharge of their functions; 

( f ) the tenure of office, salaries and allowances and other con lie 
tions of service of the Director and other officers and employees of the 
Institute including teachers appointed by the Institute ; 

(g) the powers and duties of the Chairman of the Governing 
Body; 

(h ) the powers and duties of the Director and other officers and 
employees of the Institute ; 
(i) the management of the properties of the Institute ; 

( i) the degrees, diplomas and other academic distinctions and titles 
which may be granted by the Institute : 

(b) the professorships, readerships, lecturerships, and other posts 
wbich may be instituted and persons who may be appointed to such 
professorships, readerships, lecturerships and other posts; 

(1) the fees and other charges which may be demanded and receiv , 
ed by the Institute ; 

(m ) the manner in which , and the conditions subject to which 
pension and provident fundsmay be constituted for the benefit of officers 
teachers and other employees of the Institute ; 

(n ) any other matter for which under this Act provisions may be 
made by regulations. 

(2) Notwithstanding anything contained in sub -section (1), the first 
regulations under this Act shall be made by the Central Government; and, 
any regulations so made may be altered or rescinded by the Institute in 
exercise of its powers under sub -section (1). 


Kerala Gazette No. 10 dated 14 :h March 1957 
PART I 

Section iv 
GOVERNMENT OF KERALA 
Revenge (H ) Department 

NOTIFICATION 
G. O. (MS) No. 80 /67/RD . 

Dated , Trivandrum , 23rd February 1967 . 
S. R. O. No. 66 /67.- In exercise of the powers conferred by Section 10 
of the Kerala General Salestax Act, 1963 ( 15 of 1963 ), the Government of 
Kerala hereby make the following amendment to notification G. O. (MS) 
569/64/Rev . dated the 4th September, 1964, published as S. R. O. 
No. 279/64 in Part I of the Kerala .Gazette No. 35 dated the 8th September, 
1964 , namely : 

AMENDMENT 
In the said notification , for the figure " 2 " in both the places, where it 
occurs, the figure " 3 " shall be substituted. 

By order of the Governor , 
A. SETHUMADHAVA MENON , 

Secretary . 


Explanatory Note 
( This does not form part of the notification ) 
In the Notification S. R. O.No. 279/64 G. O. MS 569/64/Rev dated 
4-9-1964, published in Part I of the Kerala Gazette No. 35 dated 8-9-1964, 
Government reduced the rate of tax payable on goods sold to the Adminis 
trator, Laccadive, Minicoy and Amindivi IslandsAdministration , Kozhikode, 
to 2 percent in cases where the rate of tax on such sale exceeds 2 percent. 
The rate of tax at 2 percent was fixed when therate of tax payable under the 
Central Salestax Act, 1956 , was only 2 percent. The rate of tax payable 
under the Central Sales Tax Act, 1956 has been raised to 3 percent with effect 
from 1-7-1966 Government have decided to raise the rate of tax payable on 
goods sold to the Administrator, Laccadive, Minicoy and Amindivi Islands 
from 2 % to 3 % . This notification is intended to give effect to this 
decision . 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Revenue (H ) Department 
NOTIFICATIONS 

I 
G. O.MS: No: 90 /67/RD . 

Dated, Trivandrum , 1st March 1967 . 
S. R. O. No: 67/67. - In exercise of the powers conferred by sub -sec 
tion (5 ) of sect:on 8 of the Central Sales Tax Act, 1956 (74 of 1956 ), the 
Government of Kerala hereby make the following amendment to their noti 
fication No.G.O.MS. 273 /Rev. dated 31st March 1960 published in Part I 
of the Kerala Gazette No. 15 dated 12th April, 1960, namely : 

AMENDMENT 
In the said notification for the figure and the word “ 2 per cent" , the 
figure and word " 3 per cent shall be substituted . 

II 
S. R : 0 : No. 68/67. - In exercise of the powers conferred by sub-sec 
tion (5) ofsection 8 of the Central Sales Tax Act, 1956 ( 74 of 19 :6 ), the 
Government of Kerala hereby make the following amendment to their notifi 
cation G. O.MS. No. 425 /66 /RD dated 3rd August, 1966, published as 
S. R. O. No. 308/66 in Part I of the Kerala Gazette No. 33 dated 16th 
August, 1966 , namely : 

AMENDMENT] 
In the said notification , for the figure and the word ( 2 per cent” , the 
figure and word " 3 per cent" , shall be substituted. 

By order of the Goverxor, 
A. SETHULADHAVA MENON , 

Secretary: 
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Section iy 
GOVERNMENT OF KERALA 
Agriculturo & Karal Development Department 

(Development L ) 

NOTIFICATION 
G. O. Rt. No. 360/67. 

Dated, Trivandrum , 6th March 1967 . 
S.R. O. No. 69/67. - In exercise of the powers conferred by sub- sec 
tion (2) of Section 62 of the Kerala Panchayats Act, 1960 (Act 32 of 1960 ) the 
Government of Kerala hereby exclude from the operation of the said Act, the 
road poramboke, now vested in the Nenmara Panchayat and comprising the 
land specified in the schedule below and measuring the extent noted therein , 
be the same a little more or less and registered in the records as poramboke 
land . 

SCHEDULE 
District - Palghat. 

Taluk - Chittur . 
Village - Vallenghy . 


Boundaries 


R. S. No. 


Extent in 
Hectare 


East 


South 


West 


North 
972/21 


0.0040 


972/14 


972/4 


971 


972/20 sub-divided 

from 972/4 . 


By order of the Governor, 

S. PADMAKUMAR , 
Joint Development Commissioner and 

Joint Secretary. 
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Section iy 
GOVERNMENT OF KERALA 
Revenge (H ) Department 

NOTIFICATION 
G. O. (MS) No. 91/67 /RD. 

Dated , 2nd March 1957 . 
9. R. O.No. 70/97 :-In exercise of the powers conferred by Sub -scc 
tions (2 ) and (3 ) Sction 15 of the Agricultural Income-tax Act, 1950 
(Act XXII of 195 #), t ic Government ofKerala hereby make the following 
amendment to their n tification IV , issued in G. O. MS. No. 806/Rev.161 
dated 30th August, 191, and published as S.R. O. No. 204/61 at pages 22 to 
36 of the Kerala Gazette Extraordinary No. 101 dated the 30th August, 
1961, as subseque tly mended , namely: 

AMENDMENT 
In the schedule to the said notification , for item 1, the following item 
shall be substitutel, namely : 
" 1. The Second Commissioner of All the powers of 

Through 
Member , Agricultural In the Commissioner out 

the 
Board of come- tax . 

of Agricultural State of 
Revenue," 

Income tax , 

Kerala . " 
Trivandru n : 

except the powers 
under section 34 
in respect of cases 
where the agricul 
tural income does 
not exceed 
Rs. 20,000 a year. 

By order of the Governor , 
A. SETHUMADHAVA MENON , 

Secretary. 
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PART III 

NOTIFICATION 
No. Ex. F3-3365 /67. 

2nd March 1967 . 
Preliminary and Final Examination of the Diploma in 

Shorthand and Typewriting of May 1967 
The Preliminary and Final Examination of the Diploma in Shorthand 
and Typewriting of 1967 will be conducted at the Diploma Course Institute , 
Palace Buildings, Fort, Trivandrum as per the Time Table given below . 

Forms of applications for admission to the Examination can be obtained 
form the Chief Lecturer and Superintendent, Diploma Course in Shorthand 
and Typewriting , Palace Buildings, Fort, Trivandrum . 

There should be two Passport size photographs (bust alone) affixed on 
cach application . Photographs should be those taken recently or not more 
than six months before the date of application and they should be affixed in 
the spaces provided in the application form and attested by a competent 
authority . No Rubber Stamps should be affixed on the Photographs. 
Vote : In the case of candidates presented through the Diploma Course 

Institute, Palace Buildings, Fort, Trivandrum , the Chief Lectu 
rer and Superintendent is entitled to attest the Photographs and 
in the case of all other candidates the Photographs should be 
attested by a Gazetted Officer of the State or Central Govern 

ment. 
Two separate sheets of paper should be used , one for the application 
and the other for affixing Photographs as per form appended . The form of 
admission ticket as well as the Identification Certificate should also be filled 
up . 

Only candidates who have undergone the prescribed Course of study in 
the Diploma will be eligible to appear for the Examination . 

Applications for admission to the Examination must be forwarded to the 
Secretary to the Commissioner for Government Examinations, Office of the 
Commissioner for Government Examinations, Trivandrum - 14 so as to reach 
him on or before 28-4-1967. Applications received after 28th April 1967 
will be summarily rejected . 

The fee for the Preliminary Examination is Rs. 10 and for the Final 
Examination is Rs. 15. The last date for remittance of Examination Fees 
without finc is 15-4-1967 and that with fine is 23-4-1967. The amount 
should be remitted in a Government Treasury under the Head of Account 
" XXII F (d ) (i)" and the Chalan in original should be forwarded along 
with the application . The fee once paid will in no circumstances , hc re 
fuaded or adjusted towards a subsequent Examination . 
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15-5-1967 


Monday 


16-5-1967 
Tuesday 


17-5-1967 
Wednesday 


TIME TABLE 
Preliminary Examination 

SHORTHAND 
I Paper 9 a . m . to 9.10 a . m . 

Dictation . 
9.15 a . m . to 10.45 2. m . Transcription ofNotes. 
II Paper 2.30 p . m . to 5 p . m . 

TYPEWRITING 
( The Examination will be held in 2 batches) 

I Batch 
I Paper 

9. a . m . to 9.15 a . m . Speed Test. 
II Paper 9.20 a . m . toll a . m . 

II Batch 
I Paper 11.30 a . m . to 11.45 a . m . Speed Test. 
II Paper!" 12 Noon to 1.30 p . m . 

Final Examination 

SHORTHAND 
I Paper 

9 a . m . to 9.10 a . m . Dictation , 

9.15 a , m , to 11.15 a . m . Transcription of Notes. 
II Paper 2 p . m . 

Dictation of passage 
of elaboration .. 
( The dictation will 
last for a maximum 

of six minutes) 
2:15 to 4.15 p . m . 

Elaboration of Notes. 
9 a . m . to 9.10 a . m . Dictation of passage for 

condensation . 
9.15 a. m . to 12.15 p . m . Condensation and 

Theory Test. " 
TYPEWRITING 
(The Examination will be lield in two batches ) 

I Batch 
I Paper 9 a . m . to 9.15 a . m . 

Speed Test. 
II Paper 9.30 a , m . to 11.30 a , m . 

II Batch 
I Paper 

12 Noon to 12.15 p . m . Speed Test. 
II Paper 12.30 p . m . to 2.30 p . m . 
10 a . m : to 1 p . m . 

Oral and Practical Exa 
mination for the Preli 
minary Examination 

Candidates 
3 p . m . to 5 p . m . 

do . for the Final 
Examination Candidates. 


III Paper 


18-5-1967 
Thursday 


22-5-1967 
Monday 


23-5-1967 
Tuesday 


Instructions to Candidates 
Candidates for the Examination are required to observe the following 
instructions very carefully : 

1. Strict silence should be maintained in the Examination room . 

2. Candidates are expected to be at the Examination Hall at least 
ten minutes before the time fixed for the commencement of the Examination 
and on no account will late comers be admitted to any Examination. Candi 
dates who are undoubtedly suffering from infectious diseases of any kind will 
not be admitted . Candidates should bring with them to the Examination 
Hall each day of the Examination their Admission Tickets for inspection by 
the Chief Superintendent or Examiner. 

3. Those candidates who wish to transcribe their Shorthand notes on 
Typewriter should bring their own Machines for the purpose. Such candi 
dates should intimate this fact to the Chief Superintendent of the Examina 
tion at leasthalf an hour before the time fixed for the commencement of 
the Examination . No extra time will be allowed on this account and the 
Department does not take any responsibility if the machine goes out of 
order . 

4. Candidates for Typewriting Examination should not write anything 
on the question papers. Calculations or any other points they wish to note 
must be written on the blank sheets supplied to them and such sheets as well 
as Carbon paper and other Stationery articles such as pencil, eraser , etc. 
should be left on the table. Candidates are strictly warned not to take more 
carbon copies than what is required of them in the question paper. 

5. Any mechanical defect observed in the Typewriter during the Examina 
tion should be immediately brought to the notice of the Superintendent. 
The candidate will be supplied with another Typewriter for the rest of the 
Examination if the defect could not be rectified on the spot. No extra time 
will be given to compensate for the loss of time while themachine is out of 
order and is being put right. Candidates for Typewriting Examination 
(Preliminary and Final) will be examined in two batches. 

Candidates appearing for the Examination privately sbould bring their 
own Typewriters for the Typewriting Examination . 

6. Candidates are expected to read carefully the instructions if any on 
the question papers and on the cover page of the answer papers. 

7. Candidates are prohibited from writing anything on their Admission 
Tickets or question paper. They are also prohibited from writing their name 
on any part of their answer books. 

Candidates should write their Register Numbers very distinctly in the 
space provided for the purpose on the outer cover of the answer book. They 
are strictly prohibited from writing their Register Numbers on any other 
page of their answer books. Violation of the rule may involve the rejection 
of answer papers. 

8. Candidates are forbidden to ask questions of any kind during the 
Examination . They are not allowed to borrow any kind of appliances like 


pencils, rubber etc. from their neighbours. They are further forbidden to 
coinmunicate with the Examiners; should they do so their answer papers 
will not be valued and their conduct will be reported to the Secretary to the 
Commissioner for Government Examinations for disciplinary action . 

Candidates are strictly prohibited from smoking in the Examination 
Room . 

9. Candidates are prohibited froza introducing into the Examination Room 
any book or portion of a book , slate, manuscript or paper of any description , 
from communic.iting with or copying from each other and from communicat 
ing with any person outside the Examination Room . Any candidate dete 
cted in the violation of these rules will be sent out of the room forthwith 
and his conduct will be reported to the Secretary to the Commissioner for 
Government Examinations, Trivandrum for disciplinary action being taken 
against him . 

10. Candidates are required to provide themselves with their own 
pens. Candidates may bring into the Examination Hall their own ink 
bottles. They must however, use only black ink while answering their 
question paprs. 

11. When candidates have finished writing their answers and wish to 
give up their answer books, or at the end of the period to give up their 
answer books, or at the end of the period prescribed for each particular part 
of the Examination cach should stand up in his place and remain standing 
until une of the Superintendents has gone up to him and has received his 
answer book from him . Candidates for Typewriting Examination Batch I 
who complete answering the paper before the time prescribed for the paper 
should remaia in their seats, if required by the Chief Superintendent to do 
30 , till the time allowed for that paper is over. 

12. Coramunication to the Commissioner for Government Examinations 
from candidates requesting information relating to the results of Examination 
will not receive attention until after the publication of the results in the 
Kerala Gazette . 

13. Candidates must obtain thcir Admission Tickets from the Chief 
Lecturer and Superintendent, Diploma Course in Shorthand and Typewri 
ting, Trivandrum during thc three days previous to the commencement of the 
Examination , 


Office of the or missioner 

for Governmen . Exami 
nations, Trivandrum - 14 . 


V. NANUKUTTAN NAIN , 
Secretary to the Commissioner 
for Government Examinations 
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CANDIDATES IDENTIFICATION CERTIFICATE 
(Gazetted Officers of the State or Central Government and Chief 
Lecturer and Superintendent, Diploma Course Institute , Palace Buildings, 
Fort, Trivandrum are authorised to sign this Certificate) 
Name of Candidate : (In Block lctters) 
Date of Birth : 
Full Address : 
Identifying Officer s Name: 
Designation and Station : 
(No Rubber Stamp should be affixed 

on the Photograph ) 
Signature of Identifying Officer . 

( To be signed in the Photograph ) 
Signature of the candidate . 

PHOTO 
( To be signed in the presence of 

Identifying Officer ) 


CANDIDATES ADMISSION TICKET 
Preliminary and Final Examination of the Diploma in 

Shorthand and Typewriting ofMay 1967 
Place and Centre of Examination : Diploma Course Institute , Palace 

Buildings, Fort, Trivandrum . 
Name of Centre: 
Name of Examination : Preliminary/Final Examination in Shorthand and 

Typewriting. 


Signature of Identifying Officer. 

PHOTO 
( To be signed on the Photograph 
but no Rubber Stamp should be 

affixed on the Photograph ) 
Name and Designation of the Identifying Officer . 

Signature of Candidate 
( To be signed in the presence 

of the Identifying Officer.) 
Register Number. 

( Seal) 
G. 79 /J 
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Kerala Gazette No. 10 Dated 14th March 1967 
PART III 

NOTIFICATION 
No. Ex -F1-33932 /66 . 

10th February 1967. 
List of candidates who have been awarded Group Certificates and 
Group Diplomas during the year 1967. 
Register 

Name of Group in 
Number Name of Candidate which Group Certificates/ Remarks 

Diplomas issued 
2 

3 
GROUP CERTIFICATES . 
| Jaicob , P. P. 

Machine Construction . 
2 do . 

Machine Drawing. 
3 Jayaseelan , M. Building Materials and Construction . 
4 Krishnan Nair, P. Automobile Engineering . 
5 Krishna Pillai, S. Drawing . 
6 Kumaran , P. A. Surveying and Levelling. 
7 do . 

Building Materials and Construction . 
8 do . 

Building Drawing and Estimating. 
9 do . 

Hydraulics and Irrigation . 
10 Rajappan , T. 

Automobile Engineering, 
11 Samuel, T. 

Surveying and Levelling . 
12 do . 

Building Materials and Construction . 
13 do. 

Building Drawing and Estimating. 
14 do . 

Hydraulics and Irrigation . 
16 Santhakumari, V. Tailoring 
17 Sreedharan Nair ; V. Surveying and Levelling. 
18 do . 

Building Materials and Construction . 
19 do . 

Building Drawing and Estimating . 
20 do . 

Hydraulics and Irrigation . 
21 Subramanian , M.R. Building Materials and Construction . 
22 do . 

Hydraulics and Irrigation . 
23 Suseela Bai, J. M. Tailoring 

GROUP DIPLOMAS 
1 Appukuttan , V. 

Drawing. 
2 Sachidanandan , A. Drawing. 
Office of the Commissioner 

V. NANUKUTTAN NAIR , 
for Government Examinations, 

Secretary to the Commissioner 
Trivandrum - 14 

For Government Examinations. 


G. 81- J. 


Kerala Gazette No. 10 dated 14th March 1967 
PART IV 

COCHIN PORT TRUST 

NOTIFICATION 
No. A /570/62. 

22nd February 1967. 
The following draſt regulations which the Cochin Port Trust Board 
proposes to make in exercise of the powers conferred by Section 28 of the 
Major Port Trusts Act, 1963 ( 38 of 1963) read with Section 124 of that Act 
is hereby published for the information of persons likely to be affected 
thereby. Notice is hereby given that the draft will be taken into considera 
tion on 30-3-1967. Any objection or suggestion which may be received by 
the Port Trust Board with respect to the draft on or before the date so 
specified shall be taken into consideration by the Port Trust Board . 

COCHIN PORT EMPLOYEES (GRANT OF ADVANCES FOR 

BUILDING ETC. OF Houses) REGULATIONS . 
1. Short title and commencement.- (1). These regulations may be called the 
Cochin Port Employees (Grant of Advances for Building etc. of Houses) 
Regulations 1967. 

( 2 ) These regulations shall come into force from the date of their 
final publication in the officialgazette. 

2. Interpretation - In these regulations, unless the context otherwise 
requires : 
(a ) “ Board ” , “ Chairman " , " Deputy Chairman " , " Head of 

Department” shall have the meaning assigned to them in the 

Major Port Trusts Act, 1963. 
(b ) Governmentmeans the Central Government. 
(c ) " Port Trust" means the Cochin Port Trust. 
(d ) “ Permanent employee" /" Temporary employee " shall have the 

meaning assigned to them in the Cochin Port Employees 

(Recruitment, Seniority and Promotion ) Regulations, 1964 . 
(e) “ Legal Adviser" means the Legal Adviser to th , Cochin Port 

Trust appointed from time to time.. 
3. Eligibility - House building advance may be granted to the following 
categories of Port Trust employees whose monthly pay does not exceed 
Rs. 1,250 . 

(a ) Permanent employees of the Port Trust. 
(b ) Employees of the Port Trust not falling in category (a) above 

who have rendered at least ten years continuous service, 

provided : 
(i) they do not hold a permanent appointment under the Central 

or a State Government ; and 
G. 28 / V 


(ii) the sanctioning authority is gatisfied that they are likely to 

continue in the Service of the Port Trust at least till the 
house for which the advance is sanctioned , is built andjor 

mortgaged to the Port Trust. 
Noles :-(i) The word Employees means Employees of the Cochin Port 

Trust. 
(ii) In cases where both the husband and wife happen to be 

employees of the Port Trust and eligible for the grant of 

advance, it shall be admissible to only one of them . 
4. Conditions to be fulfilled .-- An applicant for the grant of an advance 
must satisfy the following conditions : 

(a ) The cost of the house to be built should not exceed sixty months 
pay of an employee or Rs. 75,000 whichever is less and the applicant should 
not have availed of any loan or advance for acquisition of a house from any 
other source (e. g . Department of Rehabilitation , L. I. C. or a Central or 
State Housing Scheme). Provided however , that when the loan or advance 
etc , already availed of by an applicant does not exceed the amount ad 
missible nder these rules, it would be open to him to apply for an advance 
under these rules on the condition that he undertakes to repay the outstand 
ing loans, advances, etc. (together with interest (if any) theicon ] forthwith , 
in one lump sum to the Rehabilitation Ministry , L. I. C. etc. 

In cases where an employec makes (or has made) a . final withdrawal 
from his provident fund account in connection with the construction /acquisi 
tion of a house in addition to availing of an advance under these rules, the 
total amount of the advance sanctioned under these rules and that withdrawn 
from the provident Fund should not exceed sixiy months pay or Rs. 75,000 
whichever is less . 


(b ) Neither the applicant, nor the applicant s wife /husband /minor 
child must be the owner of a house. However this condition may be relaxed 
by the Port Trust in exceptional circumstances ; for example, if the applicant 
or the applicant s wife/husband /minor child owns a house in a village and 
the applicant desires to settle down in a town ; or where an applicant 
happens to own a house jointly with other relations, etc. and he desires to 
build a separate house for his bonafide residential purposes. 

(c) The floor area of the house to be constructed or purchased must 
not be less than 380 sq. ft. 

(d ) The advance will not be admissible to the employees in whose 
case there may be legal difficulty in recovering the advance. 

(e) The advance will be given only to the applicant who have 
already acquired/purchased plots of land on which construction can be com 
menced immediately . 
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5. Purposes for which advance may be granted. -An advance may be granted 
for 

(a ) Constructing a new house either at the place of duty or at the 
place where the Port Trust employee proposes to setile down alter retirement. 
Applications for theadvance for repayment of any outstanding amounts on 
account of loans expressly taken for the purpose aforesaid before the date of 
receipt of the application for advance, may also be considered . 

( b ) Enlarging living accommodation in an existing house owned by 
the employee concerned , provided that the total cost of the existing structure 
and proposed additions and expansions does not exceed his sixty months pay 
or Rs. 75,000 . 

(c) Repayment of a loan or an advance taken from a Government 
- source, as contemplated in Rule 2 (a) of the rules ; this facility will however 
not be available if the construction on the house has already commenced. 

6. Amount of advance:-(a ) Not more than one advance shall be sanction 
ed under these Rules to an employee during his entire service. 

(b ) Applicants may be granted an advance not exceeding 24 months 
pay including officiating pay (except officiating pay drawn in a leave vacan . 
cy) , Dearness Pay, Personal Pay and Special Pay mentioned in the Schedule 
to the Central Civil Services (Revised Pay ) Rules , 1960 , but not pay drawn 
in a short or fixed term of deputation duty, subject to a maximum of 
Rs. 25,000 in cases covered by the Rule 3 (a) above, and Rs. 10,000 in cases 
falling under Rule 3 (b ) above. In the case of a low paid employee, an 
advance may however, be granted upto Rs. 4,800 irrespective of the pay 
actually drawn by the employee subject to his re-paying capacity . 

The actual amount of advance to be sanctioned will be determined by 
the Chief Engineer of the Port Trust on the basis of plans detailed specifica 
tions and estimates to be furnished by applicants justifying the amount of 
advance applied for, and shall be restricted to the estimated cost of construc 
tion within the ceiling amounts prescribed above. The amount of advance 
will further be restricted to the amount which a Port Trust Employee can 
repay partly from his gratuity /Death -cum -Retirement Gratuity and partly by 
convenient monthly deductions from his pay before the date or his superan 
nuation according to the service rules , applicable to him . 

For the purposes of these calculations, it will be assumed that a Trust 
employee can generally coinmence re-payment of the advance one year after 
the date of approval of the a lvance by the Port Crust and that instalments 
calculated upto 33 1/3 % of his/her pay will be within his /her paying 
capac.ty . 

7. Disbursement and security:-(a) Advance required for constructing a 
new house or enlarg ng living accommodation in an existing house shll be 
paid as follows: 

(i) An amount equal to 30 % of the sanctioned advance will be paya . 

ble to the applicant on his /her mortgaging in favour ol the Pont 
Trust the land purchased by him along with the house to be built 
thereon where such mortgage is permitted by the terms of the 
sale of land . In cases where the terms of sale do not vest title 


in the purchaser till a house is erected on the land the applicant 
shall execute an agreement with the Port Trust in the prescribed 
form agreeing to mortgage the land together with the house to he 
built thereon , as soon as the house has been built and the title to 

the property is complete . 
(ii) A further amount not exceeding 40 % of the sanctioned advance 

will be payable when the house has reached plinth level. 
(iii ) The remaining 30 % of the sanctioned advance will be payable 

when the house has reached roof level, provided the Head of the 
Departments is satisfied that the developments of the area in which 
the house is built is complete in respect of amenities such as water 

supply , Street lighting , Roads, Drai: age and Seweage . 

(b ) Advance required for repaying a loan taken by the applicant for 
constructing a house shall be paid as follows: 

The Heads of the Departmentmay sanction the payment of the entire 
amount required by and admissible to the applicant in one lump sum on the 
applicant s executing an agreement in the prescribed form for the repayment 
of i he loan . The acquisition of the house must be completed , and the house 
mortgaged to Port Trust within 3 months of the drawal of the advance, fail 
ing which the advance together with the interest thereon shall be refunded to 
the Port Trust forthwith , unless an extension of this time limit is granted by 
the Head of the Department concerned . 

(c) In addi ion to their executing the agreement/mortgage referred 
to in sub -para (a) above, the following three categories of applicants shall also 
be required to furnish the surety of an approved permanent employee of the 
Port Trust in the prescribed form before the sanction of advance or any part 
thereof is actually disbursed to them . 

(i) all applicants who are not permanent employees of Port Trust. 
( ii) allapplicants who are due to retire from service within a period 

of 18 months following the date of application for the grant of 

advance. 
(iii) all applicants who are permanent employees of the Port Trust 

but not covered by sub -para (ii) above if they require the advance 
for repayment of earlier loan (s) taken for constructing /purchasing 

a house . 
Note : -- (i) The liability of the Surety will continue till the house built/ 

redeemed is mortgaged to the Port Trust or till the advance to 
gether with interest due thereon is repaid to the Port Trust 

whichever happens earlier. 
( ii) Utilisation of the advance for a purpose other than that for which 

it is sanctioned shall render the employee liable to disciplinary 
action under the Cochin Port Employces ( C C. & A.) Regulations 
1964 apart from his being called upon to refund to the Port Trust 
forthwith the entire advance drawn by him with interest. 
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8. Interest : - Advances granted under these rules shall carry simple interest 
from the date of advance, the amount of interest being calculated on the 
balances outstanding on the last day of each month . The rate has been 
provisionally fixed at 51 % per annum and will be subject to revision as and 
when necessary. 

9. Construction , Maintenance etc. :-(a ) The Corstruction of a house or 
additions to living accommodation in an existing house (as the case may be ) 
shall be 

(i) Carried out exactly in accordance with the approved plan and 

specifications on the basis of which the an ount of the advance 
has been computed and sanctioned . The plan and specifications 
must not be departed from without the prior written concurrence 
of Cochin Port Trust. The employee shall certify , when applying 
for instalments of advance admissible at the plinth /roof level, that 
construction is being carried out strictly in accordance with the 
plan and estimates furnished by him to the Port Trust, that the 
construction has actually reached plinth /roof level and that the 
amount already drawn has actually been used on the construction 
of the house. The Head of the Department may, if necessary , 
arrange to have inspection carried out to verify the correctness of 

the certificates. 
(ii) Completed within 18 months of the date on which the first instal 

ment of the advance is paid to the Port Trust Employee con 
cerned . Failure to do so will render the Port Trust Employce 
liable to refund the entire amount advanced to him ( together with 
interest thereon calculated as in rule 6 above), in one lump sum . 
An extension of the time limit may be allowed up to one year by 
the Head of the Department and for longer period by the Board of 
Trustees, in those cases where the work is delayed due to circum 
stan ces beyond his/her control. The date of completion must be 

reported to the Head of the Department concerned without delay . 

(b ) Immediately on completion of the house or redemption the Port 
Trust employee concerned shall insure the house at his own cost with the 
Indian Insurance Companies Association Pool, Bombay or any other Insu 
rance Companies which have got membership in the Pool, for á sum not less 
than the amount of the advance and shall keep it so insured, against damage 
by fire, flood or lightning, till the advance is fully repaid to the Port Trust 
and deposit the policy with Port Trust. The premia must be paid regularly 
and the Premium receipts produced for inspection by the appropriate autho 
rity (Head of the Office or Department concerned ) . The Hicad of the 
Department will obtain from the employee drawing the advance a letter 
to the insurer with whom the house is insured , to notify to the 
latter the fict that Port Trust is interested in the insurance policy secured . 
The Head of Department will himself forward the letter to the Insurer and 
obtain his acknowledgement. In the case of Insurances effected on annual 
basis , this process should be repeated every year until the advance has been 
fully repaid to the Port Trust . 
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(c) The house must be maintained in good repair at his own cost by 
the Port Trust Employee concerned . He shall also keep it free from all 
encumbrances, and shall continue to pay all the Municipal and other Local 
rates and taxes regularly until the advance has been repaid to the Port in 
full. The employee shall furnish an annual certificate to the effect to the 
Head of the Department. 

(d ) After the completion of the construction of the house, annual 
inspection raay be carried out by any authorised officers under instructions 
from the Head of the Department concerned , to ensure that it ismaintained 
in good repair until the advance has been repaid in full. The Employee 
concerned shall afford full facility for these inspections to the officer /s desig 
nated for the purpose . 
Note :-Furnishing of false certificates will render the employee concerned 

liable to suitable disciplinary action apart from his being called 
upon to refund to Port Trust forthwith the entire advance drawn 

by him . 
10. Repayment of the advance.- (a ) The advance granted to an employee 
under these rules, together with the interest thereon shall be repaid in full 
by monthly instalments within a period not exceeding 20 years. J irst the 
recovery of the advance shall be made in not more than 180 monthly instal 
ments and then interest shall be recovered in not more than 60 

monthly 
instalments. 
Note :-(i) The amount to be recovered monthly shall be fixed in whole 

Tupees, except in the case of the last instalment when the 
remaining balance including any fraction of a rupee shall be 

recovered , 
(i ) Recovery of advance granted for constructing a new house or 

enlarging living accommodation in an existing house shall 
commence from the month following the completion of the 
house or the 18th month after the date on which the first instal. 
ment of the advance is paid to the Port Trust Employees, 
whichever is earlier. In the case of advances taken for repay 
ing earlier loans (including those from private parties) taken 
for constructing a house , recovery shall commence from the 
pay of the month following that in which that advance, is 

drawn . 
(iii) It will be open to employees to repay the amountin a shorter 

period if they so desire. In any case, the entire advance must 
be repaid in full (with interest thereon ) before the date on 

which they are due to retire from service. 
(iv) In order to avoid undue hardship to an employee who is due 

to retire within 20 years of the date of application for the 
grant of an advance and under the previous rules applicable to 
him is eligible for thc grant of a gratuity or death -cum - retire 
ment gratuity the Head of the Department, may permit him to 
repay the advance with interest in convenient monthly instal 


ments (the amount of which shall not be less than the amount 
ofmonthly instalments on the basis of repayment within a 
period of 20 years) during the remaining period of his service, 
provided he agrees to the incorporation of a suitable clause in 
the prescribed agreement and mortgage deed to the effect that 
the Port Trust shall be entitled to recover the balance of the 
said advance with interest remaining unpaid at the time of his 
retirement or death preceding retirement from the whole or 
any specified part of the gratuity that may be sanctioned to 

him . 
(v ) In case the employee does not repay the balance of the 

advance due to the Port Trust on or before the date of his 
retirement, it shall be open to the Port Trust to enforce the 
Security of the mortgage at any time thereafter , and recover 
the balance of the advance due together with interest and cost 
of recovery Ly sale of the house or in such other manner as 

may be permissible under the law . 
4h ) Recovery of the advance shall be effected through the monthly 
pay / lease salary bills of the employees concerned by the Head of the office 
or the Financial Adviser and Chief Accounts Officer concerned , as the case 
may be. These recoveries will not be held up or postponed except with the 
prior concurrence of the Chairman of the Port Trust. 

(c) If an employee ceases to be in service for any reason other than 
normal retirement superannuation, or if he/she dies, before repayment ofthe 
advance in füll, the entire outstanding amount of the advance shall become 
payable to the Port Trust forthwith . Port Trust may however in deserving 
cases, permit the Trust employee concerned , or his successors in interest as 
the case may be or the suretics in cases covered by rule 5 (b ) if the house has 
not been completed and/or mortgaged to the Port Trust by that time, to 
repay the outstanding amount together with interest thereon calculated as in 
rule 6 above , in suitable instalments. Failure on the part of the employec 
concerned or his successors as the case may be) to repay the advance for 
any reason whatsoever,will entitle the Port Trust to enforce the mortgage 
and take such other action to effect recovery of the outstanding amount as 
may be permissible. 

(d ) The property mortgaged to the Port Trust shall be reconveyed 
to the employee concerned (or his successors in interest as the case may be ) 
after the advance together with the interest thereon has been repaid to the 
Port Trust in full . 

11. Procedure for dealing with applications.- (a ) Applications should be 
submitted by the employees to the Head of their department in the pres 
cribed form ( in duplicate ) through proper channel. The following docu . 
ments should accompany the applications:--- 

(i) A declaration in regard to house property, if any owned by the 

applicant or the applicant s wife/husbar.d /minor children at 
the time of application . 
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( ii ) If the advance is required for enlarging living accommodation 

in an existing house or for repaying earlier loans taken for 
constructing a house, an attested copy of the sale deed as well 
as of other documents it any, establishing that the applicant 
possesses indisputable title to the property in question and that 
the property in question is free from encumbrances. A site 
plan should also be furnished where advance is required for 
repayments of earlier loan (s); authentic evidence indicating 
the outstanding amount(s) of the loan (s) in question should 

also be furnished . 
(iii ) In all cases where applicants happen to be in possession of land 

and desire to build a new house on it, a copy of the sale deed 
or other proof of the applicant having clear title to the land 
on which the house is proposed to be built along with a site 

plan. 
(b ) The Heads of the departments will scrutinise the applications 
and satisfy themselves of the correctness of the facts etc. stated therein . 
They will also examine the title deeds etc. furnished in compliance with 
sub-rules (ii) and (iii) above (in consultation with Port Trust s Legal 
Adviser and the Revenue and Registration authorities if necessary) to 
make sure that the applicant does in fact, possess a clear title to the property 
in question and that the property is free from encumbrances. After this bas 
been done the Heads of Departments will forward the applications to the 
Chairman along with their recommendations. 

(c) The Chairman s Oflice will esamine the applications in consul 
tation with the Financial Adviser and Chief Accounts Officer with reference 
to the priorities cic , if any, laid down for dealing with them . Subject to 
funds being available , the applications will be returned to the Heads of the 
departments concerned indicating: - 

(i) The monetary limit up to which the grant of an advance 

could be considered in due course , in other cases (viz. for 
constructing a new house or for increasing. living accommoda 

tion in an existing house ). 
(d ) On receipt of the approval of the Chairman , Cochin Port 
Trust 

(i) formal sanction to the grant of advance to applicants in cases 

covered by sub-rule (c) (i) above will be accorded by the Head 
of the Department concerned who shall also arrange to 
complete the prescribed formalities, such as execution of Agree 
ments , Mortgage deed, Surety Bond , undertaking etc. in the 
prescribed form in consultation with the appropriate legal 
authorities where necessary) and then authorise disbursement 
of an appropriate amount out of the sanctioned advance to 

the applicant. 
(ii) the Head of the Department shall instruct applicants desirous 

of constructing a new house or enlarging living accommodation 
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in an existing house, to furaish two copies of plans as well as 
specifications ani estimates in the prescrib : 1 pro brm . The 
plans must be daly apo : ved by the il inicipality or 
other local body cacerne before submitting them to the 

Chairman , Port Trust, 
(e) The Plans, specifications and estimates referred to in sub-rule (d ) 
( ii) above should be referred to the Chairman , Cochin Port Trust with 
reference to the earlier correspondence on the subject. The Chairman s 
ofhce will after examining all these details in consultation with the Financial 
Adviser and Chief Accounts Oficer , io form the Head of the Department of 
themaximum amount of advance that could be granted to the applicant 
concerned . On receipt of the recommendatioa of the Chairman , the Head 
of the Department will accord forma! sanction to the front of the advance 
or if necessary amend the origin : sanctions issici in cases where the 
advance is required (see sub -rule (c) () and (d ) (i) above). The Head of 
the Department shall also attend tal formalities as explained in sui). 
rule (d ) (i) above and then authorisc disbursement ofthe tirst instalment 
of advance for construction purposes to the app icant. The payment of 
remaining two instalments ofadvare may be authorisel by the Head of 
the Department direct on the busis of certiticates to be furnished by the 
applicants as prescribed in rule 7 (a) ed such inspectioas as may be 
deemed necessary. It should also be verified before disbursing the last 
instalment of the advance that the development of the site has been con 
pleted ( Vide rule 5 (a ) above). 
Note:-While authorising disbursement ofan instalment of an advance 

as prescribed in Rule 9 (d ) (i) or 9 (e ), the Head of the Depart 
mentwill attach a certificate to the effect that the required 
formalities in pursuance of which the instalment has become due, 

have been complied withi. 
The Head of the Department shall also ensure that the costruction of 
the house is completed within the period prescribed in the rules; and 
that: 
(i) The prescribed mortgage decd is exccuted iminediately on comple 

tion /redemption of the house , and the document kept in safe 

custody after registration . 
(ii) The house is insured in the manner indicated in rule 7 (b ) above, 

immediately on its completion /redemption and that the premium 

receipts are regularly produced for inspection . 
üi) The house is maintained in good repair and that the necessary 

insurance premi., land tax and Municipal rates and taxes are paid 
regularly, and the requisitc certificate furnished annually unti the 

advance has been repaid in full . 
G : 28 /Va 
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(iv) Monthly recovery of instalments of repayment of the advance 

commences from the due date and is made regularly from the pay/ 

leave salary bill of the employee concerned thereafter , 
(v) In the case of employees likely to retire within 18 months of the 

date of their application for the advance ( see rule 5 (b ) above) the 
amount of their provident fund and gratuity will be adequate to 
cover the balance of the advance outstanding against them just 
before the date of their retirement and that in such cases any appli 

cations for advance / withdrawal from this Provident Fund subsequ 
ent to the grant ofhouse building advances under these rules, should 

not be ordinarily entertained . 
(vi) Any amount drawn in excess of the expenditure incurred , is refund 

ed by the employee concerned to the Port Trust forthwith together 

with the interest if any due thereon . 
( vii) The property mortgaged to the Port Trust is released immediately 

on the repayment of the advance and the interest thereon in full . 
(g ) To enable the Chairman to watch the disbursement of funds and 
the progress on the construction of houses, each department will send to the 
Secretary a consolidated quarterly progress report ( in respect of all the 
departments and offices under him ) by the end of the month following the 
quarter to which it iclates in the prescribed pro forma. 
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APPLICATION FORM FOR USE BY THE COCHIN PORT TRUST EXPLOYE83 
FOR THE GRANT OF AN ADVANCE UNDER THE RULES REGULATLYO 
THE GRANT OF ADVANCES TO THE COCHIN PORT EXPLOYALI 

FOR BUILDINO ETC. OF HOUSES 


1. (a ) Name (in block letters) 

(b ) Designation 
(e) Scale of pay 

(d ) Present pay 
2. (a ) Office in which employed 

(b ) Head of the Department 

(c) Office where posted 
3. Please State 
(i) Whether you are a permanent? or non 

permanent Port Trust employee, and the 

length of service in the Cochin Port Trust 
(ii ) (a ) Your permanent post if any, and the 

name of the office and the head of the 

department concerned . 
(b ) Do you hold a permanent appointment 

under a State Government. Il so givo 

particulars 
(iii ) Date of birth and age next birth day 
(iv) Date on which you will attain the age of58 

years 
(v) Is your husband/wife a Cochin Port Trust 

Employee ? If so , give her /his name, 

designation and other particulars relating to 
4. Do you or does your wifc/husband /minor child 

already own a house (sce rulc 2 (b) If so please 


statc : 


(1) Station where it is Floor area situated with cxact 

(in sq .meter) 
( 2) Its approximate 

valuation (Supporting its 
documents ) 
(3 ) Reasons for desiring to own another house, or 

enlarging living accommodation in an existing 

house , as the case may be 
5 Do you require the advance for building a 

use ? If so , please indicate : 
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(a) (1) Approximate floor area of the house pro 

posed to be constructed in sq. meter 
( 2) Estimated cost 

( a) Cost of land 
(3) Cost of building 


(4 ) Total 


(5 ) Amount of advance required 
(6) No. of years in which the advance with 

interest is proposed to be repaid 
NOTE :-Entries in columns 2-4 will have to be 

supported by specifications, estimates (in 
the enclosed forms) and plan at the 

appropriate stage 
(b ) Whether you are already in possession of the land : 

If so , please state : 
(1) Name of the city or Town or Panchayath 

where it is located 
(2 ) Whether you wish to settle there after retire 

ment 
(3) Area of the plot (in sq .meters) 
(4 ) Name of the Municipal or other local 

authority ( if any) in whose Jurisdiction it is 

located . 
6. Do you require the advance for enlarging living 

accommodation in an existing house ? 
If so , please state . 
(1) No. ofrooms in the house (excluding lava . 

tory , bath room and kitchen ) 
(2 ) Total floor area of theroom (in sq. meter ) 
(3) Ifan additional storey is proposed to be 

added , is the foundation storey enoughi 
(4 ) Particulars of Addition desired 

(a ) No. of rooms 
(5 ) Floor in (sq . meter) 
(6 ) Area Estimated cost 
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do . 


) 


(7 ) Amount of Advance desired 
(8 ) No. of years in which the advance with 

interest is proposed to be paid 
Note : -- A plan of the house should 

accompany the 
application . 
(7) (a) Have you availed of any loan or advance 

for the acquisition of house or land from 
any other source 
(b ) Do you require the advance for repaying 

loan (s) taken earlier for constructing a 

house ? If so , please state : 
( 1) Exact location of the house 
( 2) Floor area of the house in sq . meter) 
(3 ) Plinth area of the house 
(4 ) Total cost of the house luding land) 
(5 ) Nameand addresses of the Parties from 

whom loans were taken , and the announts 
outstanding in their favour on the date 

of application 
(6 ) Amount ofadvance required 
(7 ) No. of years on which the advance with 

interest is proposed to be repaid 
(8 ) Theamount withdrawn from Provident 

Fund for construction /acquisition of 

house/ land 
Note :-A plan of the house and specifications used in 

construction should accompany the appiication . 
8. If the land on which the house stands, or is 

proposed to be constructed , free hold or 

lease hold ? Iflease hold , State : 
(1) The term of the lease 
( 2) How much of the term has already 

expired 
(3) Whether conditions ofthe lease perznit 

the land being mortgaged to Govern 
ment /or any others . 


(4 ) Premium paid for the Plot. 

Annual rental of the Plot 
Note:-A copy of the lease /sale deed should accompany 

the application 
9. (a ) Is your title of the land undisputed and 

free from encumbrances: 
(b ) Can you produce, if required original 

documents ( sale of lease deed ) in support 
of your title? If not, 

state 

reasons 
therefor indicating what other documen 
tary proof, if any, you can furnish in 

support of your claim ? 
(See item 5 (b ), 6 and 7 above ) 
(c) Does the locality in which the plot of land is 

situated , possess essential services like roads, 
water supply , drainage, sewage street lighting , 
etc. ? ( Please furnish a site plan with complete 

address). 
10. In case you happen to be due to retire from 

service within 20 years ofthis application , do you 
undertake to repay the outstanding balance of the 
advance by making a , final (House Building) 
withdrawal from your provident fund and/or 
authorise the Board of Trustees to adjust the 
remaining balance against any gratuity and may 

be admissible to you . 
11. Is rule 5 (b ) applicable to your case ? If so state: 
(i) the name, designation , scale of pay , Office 

Department etc., of the permanent Port Trust 
employee who is willing to stand /surety , for 

you . 
(ii ) the dite on which the proposed surety is due 
to attain the age of 58 years . 

DECLARATION 
I solemnly declare that the information furnished by me in reply to the 
various items indicated above is true to the best of my knowledge and belief 

2. I have read the rules regulating the grant of advances to the Port 
Trust employees for building etc. , of houses, and agree to abide by the terms 
and conditions stipulated therein . 

3. I certify that 
(i) my wife /husband is not a Port Trust employee my wife /husband 

who is a Port Trust employee/has not applied for and /or obtained 
an advance under these rules. 
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(ü ) neither I nor my wife /husband has applied for and /or obtained an 

advance or loan from any other Government source for the 
acquisition of a house . 

Signature of theapplicant 
Station : 

Designation . 
Dated : 

Department/Office in which employed. 
* Strike out the alternative (3) not applicable . 

( To be completed by the applicants Head ofthe Department) 
Endt. No..... 

..Date.... 
Forwarded to the Chairman 

The facts stated in the application have been verified and found correct. 
It is recommended that an advance of Rs........ 
may be granted to the applicant. I have satisfied myself , on the basis of 
monthly deductions etc. made from the applicant s salary, that this amount 
is well within his/her rcpaying capacity . 

I am also satisfied that there will not be any legal disability in recover 
ing the advance . 

* Signature 

Designation 

Name of the Department 
*Name of the signing Officer should also be indicated in Block letters 
below his signature. 


FORM No. I 


Form ofMortgage deed to be executed when the 

property is free hold 
(Rules to regulate the grant of advances to Cochin Port Trust 

Employees for building.) 


This indenture made this . 

day of 

one thousand nine 
hundred and sixty . 

..between . 
.son of 

.of 
.at present employed as 
. in the oflice of 

(hereafter called " THE MORTGAGOR 
which expression shall unless excluded by or repugnant to the subject or 
context, include his/her heirs, cxccutors, administrators and assigns) ofthe 
one PART AND THE BOARD OF TRUSTEES OF THE PORT OF 
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COCHIN (hereinafter called " THE MORTGAGEE ” which expression shall 
unless excluded by or repugnant to the subject or context include his succes 
sors in office and assigns) of the OTHER PART. 

WHEREAS THE MORTGAGOR is the absolute and sole beneficial 
owner and is seized and possessed of or otherwise well and sufficiently entitled 
to the land and/or house hereditaments and premises hereinafter described in 
the Schedule hereunder written and for greater clearness delineated on the 
plan annexed hereto and thereon shown with the boundaries thereof coloured 

... and expressed to be hereby conveyed transferred 
and assured (hereinafter referred to as " the said Mortgaged property" ). 

AND WHEREAS THE MORTGAGOR applied to the MORTGAGEE 
for an advance ofRs... 

..(Rupees . 
only) for the purpose of enabling the 
MORTGAGOR . 
* 1. to construct a house thereon or (*to enlarge living accommodation in 
the existing house on the said hereditaments) . 

* 2. to construct a house on the said hereditaments , or " to enlarge living 
accommodation in the house on the said hereditaments). 

* 3. * to reply a loan taken by the Mortgagor for constructing the afore 
said house . 

*mention whatever is applicable. 

AND WHEREAS the Mortgagee agreed to advance to the Mortgagor 
the said sum of Rs...... 

.........on certain terms and 
conditions. 

AND WHEREAS one of the conditions for the aforesaid advance is that 
the Mortgagee should secure the repayment ofthe said advance and due obser 
vance of all the term and conditions contained in the " Rules to regulate the 
grant of advances to Cochin Port Trust Employees for building etc. of 
houses" issued by the Cochin Port Trust in their letter No. 
dated.. 

.... (hereinafter referred to as the " said Rules" which 
expression shall, where the context so admits include any amendment thereof 
or addition thereto for the time being in force) by a Mortgage of the property 
described in the schedule hereunder written . 

AND WHEREAS THE MORTGAGEE 
* 1 . has sanctioned to the MORTGAGOR an advance of Rs. 
..... (Rupees.... 

.only ) 
payable by such instalments and in the manner as hereinafter appearing. 

*mention whatever is applicable. 
2. has paid to the MORTGAGOR an advance of Rs. 
( Rupees .. 

... only) 
..and in the manner provided in the said Rules upon 


on 
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on ..... 


having the repayment of the loan with interest and the observance of all the 
terms and conditions contained in the said Rules as hereinafter mentioned 
secured in the manner hereinafter appearing: 

AND WHEREAS THE MORTGAGOR IS to receive froin the 
Mortgagee the aforesaid advance in the following instalments : 
@ (Rs.... 

.... already received 
@ Rs.... 

.on the execution ofthis indenture by the 
Mortgagor in favour ofthe Mortgagee. 
Rs... 

.when the construction of the house 
reaches plinth level. @ ( Rs. 

..when the construction 
of the house reaches roof level, provided the Mortgagee is satisfied that the 
development of the area in which the.house is built is complete in respect of 
amenities such as water supply, street lighting, roads, drainage and 
sewerage.) 

mention wherever is applicable . 
Note:-The language will be modified if the mode of paymentof 

advance is different from what is prescribed in Rule 5 . 
NOW THIS INDENTURE WITNESSETH as follows: 

(i) In pursuance of the said Rules and in consideration of the said 
advance sanctioned /paid by the MORTGAGEE to the MORTGAGOR 
pursuant to the provisions contained in the said Rules the MORTGAGOR 
DOTH hereby covenant with the MORTGAGEE that the MORTGAGOR 
shall always duly observe and perform all the termsand conditions of the 
said rules and shall repay to theMORTGAGEE the said advance of Rs..... 
(Rupees... 

only ) by* 
monthly instalments commencing from the pay of the Mortgagor of the 
month of.. 

nineteen hundred and sixty . 
..and the Mortgagor... 
hereby authorises the Mortgagec to make deduction from his monthly 
pay /leave salary of the amount of such instalments and the Mortgagor shall 
after paying the full amount of the advance also pay interest due thereon int 

.monthly instalments in the manner and on the terms 
specified in the said Rules, provided that the Mortgagor shall repay the 
entire advance with interest in full before the date on which he /she is due to 
retire from service , failing which the Mortgagee shall be entitled to enforce 
this security of the Mortgage at any time thereafter and recover the balance 
of the advance than due together with interest and costs ofrecovery by sale 
of the mortgaged property or in such other manner as may be permissible 
under the law . It will however, be open to the Mortgagor to repay the 
amount in a shorter period . 

* This will not be more than 180 . 
+ This will not be more than 60 . 
G. 28 /V . 
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(ii) If theMORTGAGOR shall utilise the advance for a purpose 
other than that for which the advance is sanctioned , or if the MORTGAGOR 
shall become insolvent or shall cease to be in service for any reason other 
than normal retirement superannuation or if he/she dies before payment of 
the advance in full, or if theMORTGAGOR shall fail to observe or perform 
any of the terms, conditions and stipulations specified in the said Rules and 
on his/her part to be observed and performed then and in any such cases the 
whole of the principal amount of the advance or ), so much thereof as shall 
then remain due and unpaid shall become payable forthwith to the 
MORTGAGEE with interest thereon at * 52 per cent per annum calculated 
from the date of the payment by the MORTGAGEE of the first instalment 
of the said advance . 


* (normal rate of interest to be charged under the said Rules ). 

(iii) In further pursuance of the said Rules and for the consideration 
aforesaid and to secure repayment of the aforesaid advance and interest as 
shall at any time or times hereinafter be due to the MORTGAGEE under 
the terms of these presents the MORTGAGOR doth hereby grant, convey 
transfer, assign, and assure unto the MORTGAGEE ALL AND SINGULAR 
the said Mortgaged property fully described in the schedule hereunder 
written together with buildings erected or to be erected by the Mortgagor 
on the said Mortgaged property or materials for the time being thereon 
with all rights , easements and appurtenances to the said Mortgaged property 
or any of them belonging to HOLD the said Mortgaged property with their 
appurtenances including all erections and buildings erected and built or to 
be erected and built hereafter on the said Mortgaged property or materials for 
the timebeing thereon unto and to the use of the mortgagee absolutely for 
ever free from all encumbrances SUBJECT NEVERTHELESS to the 
proviso for redemption hereinafter contained PROVIDED ALWAYS AND 
it is hereby agreed and declared by and between the parties hereto that if 
the MORTGAGOR shall duly pay to theMORTGAGEE the said principal 
sum and interest hereby secured in the manner herein provided and also the 
other moneys (if any) determined to be payable by the MORTGAGOR to 
the MORTGAGEE under the terms and conditions of the said Rules , then 
the MORTGAGEE will at any time thereafter upon the request and at the 
cost of the MORTGAGOR reconvey , retransfer and reassure the said 
Mortgaged property unto and to the use of the Mortgagor or as he may 
direct. 


( iv ) AND IT IS HEREBY EXPRESSLY AGREED AND 
DECLARED that if there shall be any breach by the MORTGAGOR of the 
covenants on his /her part therein contained or if the MORIGAGOR shall 
become insolvent or shall cease to be in service for any reason other than 
normal retirement/superannuation or if he/she dies before all the dues 
payable to the Mortgagee under these presents together with interest thereon 
shall have been fully paid off or if the said advance or any part thereof 
becomes payable forthwith under these presents or otherwise then and in any 
of such cases it shall be lawful for the MORTGAGEE to sell the said Mort 
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gaged property or any part.thereof either together or in parcels and cither 
by public auction or by private contract with power to buy in or rescird any 
contract for sale and to resell without being responsible for any loss which 
may be occasioned thereby and to do and execute all such acts and assuran . 
ces for effectuating any such sale as the MORTGAGEE shall think fit and 
AND IT IS HEREBY declared that the receipt of the MORTGAGEE for 
the purchase money of the premises sold or any part thercof shall effectually 
discharge the purchaser or purchasers therefrom AND IT IS HEREBY 
declared that the MORTGAGEE shall hold the moneys to arise from any sale 
in pursuance of the aforesaid power upon TRUST in the first place thercout 
to pay all the expenses incurred on such sale and then to pay moneys in or 
towards the satisfaction of the money for the time being owing on the 
Security of these presents and the balance if any to be paid to the 
Mortgagor . 

(v ) The MORTGAGOR hereby covenants with the MORTGAGEE 
as follows: 

(a ) That the MORTGAGOR now hath in himself /herself good 
right and lawful authority to grant, convey, transfer, assign and assure the 
MORTGAGED property unto and to the use of the MORTGAGEC in 
manner aforesaid . 

( b ) That the Mortgagor shall carry out the construction of the 
house additions to living accommodation in the foresaid house exactly in 
accordance with the approved plan and specifications on the basis ofwhich 
the above advance has been computed and sanctioned unless a departure 
therefrom is permitted in writing by the Mortgagee . The Mortgagor shall 
certify, when applying for instalments of advance admissible at the plinth 
roof level, that the construction is being carried out in accordance with the 
plan and estimates furnished by him to the Mortgagee , that the construction 
has reached plinth /roof level and that the amount already drawn outof the 
sanctioned advance has actually been used on the construction of the house. 
He/She will allow the Mortgagee to carry out either by himself or through 
his representative an inspection to verify the correctness of the aforesaid 
certificates. If a false certificate is furnished by the Mortgagor he/she will 
be liable to pay to the Mortgagee forthwith the entire advance received by 
him and further will also be liable to such disciplinary action as may be 
permissible under the rules of service as applicable to the Mortgagor. 
Note :-Clauses (b ) and (c) are not applicable when the advance is for 

the purchase of ready built house or for repayment of loan taken 

by applicant for construction or purchase of a house. 

(c) That the Mortgagor shall complete the construction of the 
house /additions to living accommodation in the aforesaid house with eighteen 
months of * 

.unless an extension of time is allowed 
in writing by the Mortgagce. In case of default the Mortgagor shall 
be liable to repay forthwith the entire amount advanced to him together 

* here mention the date on which the first instalment of the advance is 
paid to the mortgagor . 
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with interest calculated under the said Rules, in one lump sum . The Mort 
gagor shall report to the Mortgagee the date of completion ofthe house and 
furnish a certificate to theMortgagee that the full amount, of the advance 
has been utilised for the purpose forwhich it was sanctioned . 

(d) That the Mortgagor shall immediately insure the house at his own 
cost , with the Indian Insurance Companies Association Pool, Bombay or any 
other company who has got membership in the Pool for a sum not less than 
theamount of the aforesaid advance and shall keep it so insured against loss 
or damage by fire , flood and lightning as provided in the said rules till the 
advance is fully repaid to theMortgagee and deposit the policy of insurance 
with theMortgagee. The Mortgagor shall pay regularly the premium in 
respect of the said insurance from time to time and will when required 
produce to the MORTGAGEE the premium receipts for inspection . In the 
event of failure on the part of the MORTGAGOR to effect the insurance 
against fire, flood and lightning , it shall be lawful but not obligatory for the 
MORTGAGEE to insure the said house at the cost of the MORTGAGEE 
and add the amount of the premium to the outstanding amount of the 
advance and the MORTGAGOR shall thercupon be liable to pay interest 
thereon as if the amount of the premium had been advanced to him as part 
of the aforesaid advance at... 

till the amount 
is repaid to the MORTGAGEE or is recovered as if it were an amount 
covered by the security of these presents. The Mortgagor, shall give a letter 
to the Mortgagee as often as required , addressed to the Insurer, with which 
the house is insured with a view to enable the Mortgagee to notify to the 
Insurer the fact thatthe Mortgagee is interested in the insurance policy 
secured . 

(e ) That the Mortgagor shall maintain the aforesaid house in good 
repair at his own cost and shall pay all theMunicipal and other local rates 
taxes including land tax and all other outgoings in respect of the mortgaged 
property regularly until the advance has been repaid to the Mortgagee in 
full. The Mortgagor shall also furnish to the Mortgagee an annual certifi 
cate to the above effect. 

(f) TheMortgagor shall afford full facility to the Mortgagee for 
carrying outinspections after completion of the house to ensure that it is 
maintained in good repair until the advance has been repaid in full. 

(g ) The Mortgagor shallrefund to theMortgagee any amount together 
with interest, if any, due thereon drawn on account of the advance in excess 
of the expenditure incurred , for which the advance was sanctioned . 

(h ) That the Mortgagor shall not during the continuance of these pre 
sents charge, encumber, alion or otherwise dispose of the Mortgaged property . 

(i) Notwithstanding anything contained thereon, the Mortgagee shall 
be entitled to recover the balance of advance with interest remaining unpaid 
at the time of his retirement or death preceding retirement from the whole 
or any specified part of the gratuity that may be sanctioned to the 
Mortgagor. 
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SCHEDULE ABOVE REFERRED TO 
In witness whereofthe Mortgagor has hereunto set his hand the Board 
of Trustees of the Port of Cochin has caused Shri.... 

.in the office of. 

....for and on his behalf to set his hand 
hereunto the day and year first above written . 

Signed by the said (Mortgagor ) .. 
In the presence of 
Ist Witness : 
Address : 
Occupation : 
2nd Witness : 
Address : 
Occupation : 

Signed by Shri..... 
in the Office of the..... 

..for and on 
behalf of the Board of Trustees of the Port ofCochin . 
In the presence of : 
IstWitness : 
Address : 
Occupation : 
2nd Witness : 
Address : 
Occupation 

FORM No. 1 

Abstract 
Of cost of original estimates and detailed specifications (based on the 
details form No. 2) for grant of advance to the Port Trust employees for 
building of Houses. 
Amount Rs. 
Name 
Designation 
Locality and address in which the house is pro 
posed to be constructed 
I (a ) 1. Item No. 

2. Sub -leads and items of work 
3. Quantity or No. 
4. Rate 
5. Per 
6. Amount 

7. Total 
(b ) 1. Earth work 

(Earth work excavationfor foundations 
and disposing of surplus earth etc. 

100 C.M. 
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II Concrete work 

(Foundation concrete with cement or lime 
using stone or brick ballast or rubble 

either below floors or for footings) 
III Damp proof course 

(Concrete on rich cement mortar or 

bitumanasic compound ) 
IV Roofing work 

R.C.C. Asbestos or any other type of 

suitable roof) 
V Reinforced cement concrete 
VI Masonary 

(Brick, Stone, concrete blocks, rubble 

walls etc.) 
VII Wood work 

. (For Doors and windows, wooden scant 

lings for roof etc.) 
VIII Steel work 

(For reinforcements, hold fast, window 

bars etc.) 
IX Flooring 

( Concrete, Stone or Marble chips etc.) 
X Finishing 

( Plastering, pointing , colour or white 

washing , painting etc.) 
XI Miscellaneous 

(Like Rain water pipes, Shelves, Jalies, 

Chulas, Regs, Hooks for fans, etc.) 
XII Sanitary Installations 

(closets, connections, pipes, manholes, 

drains , etc.) 
XIII Water Supply 

( Taps, water metres, water tanks, G.I. 

Pipes etc.) 
XIV Electricity 

( Electric points, meters, connections 


lines etc.) 


Total cost 


Signature of the applicant. 


Date 
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day of. 


FORM No. ! I 
Form of Agreement to be executed at the time of drawing an advance 
.by a Cochin Port Trust Employee for Building etc. of 

houses Vide Rules 5 (a ) (1) and (3 ) 
AN AGREEMENT MADE THIS . 

..one thcusand nine hundred 
and .. 

-BETWEEX . 
son of 

.at present serving as. 
(Hereinafter called the The borrower , which expression shali unless by or 
repugnant to the subject or context include his heirs, executors, representa 
tives and administrators) of the one part and the Board of Trustees of the 
Port of Cochin (hereinafter called the Port Trust Board which expression 
shall unless excluded by or repugnant to the subject or context include his 
successors in office and assigns) of the other part. WHEREAS the borrower 
desires to construct a house thereon or enlarge living accommodation in 
her/his house .... 

* repaya 
loan taken by the mortgagor for construction described in the Schedule 
hereto annexed and WHEREAS the Borrower has under the provision of the 
rules framed by the Port Trust Board to regulate the grant of advances to 
Cochin Port Trust Employces for building etc ofhouses and issued with the 
Cochin Port Trust in their letter No .. 

.dated 
. (hereinafter referred to as the " said rules" , which 
expression shall, where the context so admits, include any amendment 
thereof or addition thereto for the time being in force) applied to the Board 
of Trustees for an advance ofRupecs... 

.and the 
Port Trust Board has sanctioned an advance of Rupecs ... 
to the Borrower vide the ottice No ...... 

dated .. 
a copy of which is annexed to these presents for the purpose aforesaid on the 
termsand conditions set forth therein Not it is HEREBY AGREED by and 
between the parties hereto that in consideration of the sum of Rupees...... 

paid to be paid by the Board 
of Trustees to the Borrower hereby agrees with the Board of Trustees. 

* mention whatever is applicable 

(1) to repay to the Board of Trustees the said amountwith interest 
calculated in accordance with the said rules for the time being in force by 
monthly instalments of Rupees.. 

... to be 
deducted from his pay as provided for by the said rules from the month of 

..ninctecn hundred and sixty 

.and the Borrower hereby authorises the Board 
of Trustees to make such deductions from his monthly pay /leave salary bills. 

(2) ** (a) Within three months from the date of the receipt of the afore 
said advance of Rs... 

. (Rupees . 

..)to cxpend the aforesaid amount ** (in the 
repayment of the loan taken by thc borrower for constructing and to complete 
the acquisition , redemption of the said house and mortgage it to the Board 
of Trustees failing which the borrower shall refund the advance together 
with interest to Board of Trustees forthwith unless an extension of time is 
granted by the Board of Trustees. 

** (mention whatever is applicable). 
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* (b ) to complete construction of the said house within eighteen 
months of.. 

...strictly in accordance with the 
approved plan and specifications on the basis of which the amount of 
advance has been computed and sanctioned or within such extended period 
as may be laid down by the Board of Trustees. 

not applicable when the advance is taken under Rule. 
3. If the actual amount paid for redemption of the house is less than 
the amount received under these presents by the Borrower to repay the 
difference to the Board of Trustees forthwith . 


* 


4. to execute a documentmortgaging the said house/land along with 
the house to be built thereon on the Board of Trustees as security for the 
amount advanced to the borrower under these presents as also for the interest 
payable for the said amount in the form provided by the said rules. 

5 . And it is hereby further agreed and declared that (if ) 
the house is 

not redeemed and mortgaged within months 
of the drawal of the advance) or if the borrower fails to complete the 
construction of the said house as herein before agreed , or if the borrower 
becomes insolvent or quits the service of the Cochin Port Trust or dies , the 
whole amount of the advance together with the interest accruing thereon 
shall immediately become due and payable to the Board of Trustees. 

6 . And it is hereby lastly agreed and declared that the Board of 
Trustees shall be entitled to recover the balance of the said advance with 
interest remaining unpaid at the timeof his retirement or death preceding 
retirement from the whole or any specified part of the gratuity that may be 
sanctioned to him . 


7. Without prejudice to any other right of the Board of Trustees in 
that behalf , if any amount becomes refundable or payable by the borrower 
to the Board of Trustees , the Board of Trustees will be entitled to recover 
the same by deducting from his pay such amounts as "it shall deem 
reasonable . 

In witness whereof the Borrower has hereunto set his hand and the 
Board of Trustees has caused .. 

for and on his behalf set 
his hand the date and year first before written . 

The Schedule above referred to : 


Signed by the said Borrower in the presence of 


(Signature of the Borrower) 
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1st Witness .. 
Address. 
Occupation 
2nd Witness . 
Address 
Occupation . 
Signed by Shri . 
in the office of 

for and on behalf of the Board of Trustees of the Port of Cochin . 
In the presence of: 

Ist Witness . 
Address 


Occupation 
2nd Witness . 
Address . 


Occupation .. 


son of. 


FORM III 
Rules to regulate the grant of Advances to Cochin Port Trust emplo ;ees for 

building etc., of house . 

SURETY BOND /VIDE RULE 5 (B ) 
KNOW ALL MEN BY THESE PRESENTS THAT I.. 

.a resident of 

in the District of... 
at present employed as a permanente. 

in the 

(hereinafter called " the Surety" ) am 
held and firmly bound unto the Board of Trustees of the Port of Cochin 
(hereinafter called " Board of Trustees" which expression shall unless 
excluded by or repugnant to the subject or context include his successors in 
office and assigns) in the sum of Rs...... ..... (Rupees.. 
only to be paid to the Board of Trustees FOR WHICH PAYMENT TO 
be well and truly made I hereby bind myself,my heirs, executors, administra 
tors, and representatives firmly by these presents . As witness my hand 
this.. 
one thousand niehundred and sixty . 
WHEREAS.. 

..son of.. 
a resident of. 

in the district of 

temporary 
.at present employed as a 

permanent 
.in the . 

(hereinafter called 


...day of 


G. 28 / V 
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" the Borrower " ) * (but is due to retire on .. 

..) applied 
to the Cochin Port Trust Board for an advance of Rs... 
for the purpose of constructing a new house or enlarging living accommoda 
tion in an existing house repayment of earlier loan (8) taken for constructing 
and whereas the Board of Trustees sanctioned the payment of Rs......... 
(Rupees .. 

.only) under the Rules framed by the 
Board of Trustees to regulate the grant of advances to the Cochin Port Trust 
Employees for building etc. of houses issued by the Board of Trustees. 

* Strike out if not required . 
AND WHEREAS THE Borrower has undertaken to repay the said amount 
in . 

.....monthly instalments . AND WHEREAS 
the Borrower has further undertaken to Mortgage the house built/redeemed 
with the help of the said amount and to observe the provisions of the said 
Rules. AND WHEREAS in consideration of the Board of Trustees having 
agreed to grant the aforesaid advance to the borrower the Surety has agreed 
to execute the above bond with such condition as hereunder is written . 

NOW THE CONDITION OF THE OBLIGATION is such that if the said Borrower 
shall while employed in the said or any other Office.. 
duly and regularly pay or cause to be paid to the Board of Trustees the 
amount of the aforesaid advance owing to the Board of Trustees by 
instalments until the said sum of Rs ..... 

(Rupees..... 
..only ) shall be duly paid or mortgages to the Board of 
Trustees the house built /redeemed referred to above whichever event happens 
earlier , then this bond shall be void , otherwise the same shall be and remain 
in full force and virtue . BUT SO NEVERTHELESS that if the 
Borrower shall die or become insolvent or at any time cease to be in the 
Service of the Board of Trustees the whole or so much of the said principal 
sum of Rs..... ..... (Rupees .... 

...... only ) 
together with the interest as shall then remain unpaid shall immediately 
become due and payable to the Board of Trustees and recoverable from the 
Surety in one instalment by virtue of this bond.. 

The obligation undertaken by the Surety shall not be discharged /or in 
any way affected by an extension of time or any other indulgence granted by 
theBoard to the Said Borrower. Signed and Delivered by the 

(Signature of Surety ) 
day of. 

196 . 

Designation .. 
Office to which 
attached . 
Office to which 

attached.. 
Signature, address and 

In the presence of 
occupation of the Witnesses 

(i) 


at 
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Signed by Shri. 

in the office 

for and on behalf of the Board of 
Trustees of the Port of Cochin in the presence of 
1st Witness ... 

Address .. 

Occupation . 
2nd Witness .. 

Address ... 
Occupation .. 


FORM No; IV 


... of. 


Rules to regulate the grant of Advances to Cochin Port Trust 

Employees for building etc., ofHouses. 
FORM OF RECONVEYANGE FOR HOUSE BUILDING ADVANCES 

VIDE Rule 8 (d ) 
THIS DEED OF RECONVEYANCE IS MADE THE . 

....day of 
196 . 

BETWEEN THE BOARD OF TRUSTEES OF THE PORT OF COCHIN 
(Hereinafter called the Mortgagec which expression shall unless excluded by 
or repugnant to the subject or context include his successors in office and 
assigns) of the one part and ... 

....(hereinafter 
called the mortgagor which expression shall unless excluded by or repugnant 
to the subject or context include his /her heirs, executors, administrators and 
assigns) of the other part. 
WHEREAS by 

an Indenture of mortgage, dated the ... 
day .... 

of 
196 . 

and made BETWEEN the mortgagor of the one 
part and theMortgagee of the other part and registered at.. 

in Book 
volume. 

pages 
to 

as No. 6 
for 

(hereinafter called the PRINCIPAL 
INDENTURE ), The Mortgagor by the said Principal Indenture mortgaged the 
property at.. 

..... and more particularly described 
in the Schedule hereunder written to the Mortgagee to secure an advance of 
Rs. 

made by theMortgagec to thc Mortgagor. 
AND WHEREAS ALL MONEY duc and owing on the security of the 
PRINCIPAL INDENTURE have been fully paid and satisfied and the Mortgagce 
has accordingly at the request of the Mortgagor agreed to execute a recon 
veyance of the Mortgaged premises as in hereinafter contained. Now THIS 
INDENTURE WITNESSSTIL that the pursuance of the said agreement and in 
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consideration of the premises the Mortgage doth hereby grant assign and 
reconveyance unto the Mortgagor, ALL THAT THE piece of land situate at 

..and comprised in the said Principal indenture 
and more particularly described in the Schedule hereunder written with their 
rights easements and appurtenances as in the PRINCIPAL INDENTURE expressed 
and all the estates right title interest property claim and demand whatsoever 
of the Mortgagee into out of or upon the said premises by virtue of the 
PRINCIPAL ÎNDENTURE to have and to hold the premises herein before 
expressed to be hereby granted assigned and reconveyed unto and to the use 
of the Mortgagor, for ever freed and discharged from all m neys intended to 
be secured by the said PRINCIPAL INDENTURE and from all actions, suits, 
accounts, claims and demands for, or, in respect of the said moneys or any 
part thereof, or, for or in respect of, the PRINCIPAL INDENTURE OR of anything 
relating to the premises AND THE Mortgagee hereby covenants with the 
MORTGAGOR that the Mortgagee has not done or knowingly suffered or been 
party or privy to anything whereby the said premises or any part thereof, 
are/is or can be impeached , incumbered or affected in title estate of otherwise 
howsoever. IN WITNESS whereof the Mortgagee has causes.. 

on his behalf to set his hand the day and 
year first above written . 


SCHEDULE ABOVE REFERRED TO 
Signed by 
behalf of theMortgagee in the presence of . 


for and on 


Cochin - 3 . 


Secretary, 
Cochin Port Trust. 


Kerala Gazette No. 10 dated 14th March 1967. 
PART IV 

NOTIFICATION 
No.L. Dis. 4056 /67 / P6 . 

28th February 1967. 
Sub: -- List ofnew publications- Availability of 

The following publications have been newly added to stock in the 
Publication Stores of the Government Presses at Trivandrum , Ernakulam and 
Shoranur during the month of January 1967. 


GOVERNMENT PRESS, TRIVANDRUM 


SECTION I 


Rs. Ps. 


1. The Kerala Local Authorities Entertainments Tax 

Act 20/61 (as on 1-10-1966 ) 
The Kerala Essential articles continuance Act 1/67 


0 35 
0 10 


SECTION II 


Rules 
Cochin Brewery Rules 1967 
Travancore Brewery Rules 1967 


1 90 
1 90 


SECTION VIII 
Awards 


Rs. Ps 


No. 


dated 


» 


99 


81264 /H3/66 /HLD 
83902 /H3/66 /HLD 
77954/H2/66 /HLD 
80064 /H3/66 /HLD 
81271/H4/66 /HLD 
81833/H4/ 06 /HLD 
88901/H3/66 /HLD 


5-12-1966 
30-2-1966 
2-12-1966 
1-12-1966 
1-12-1966 
7-12-1966 
20-12-1966 


0 10 
0 10 
0 75 
0 25 
0 10 
010 
010 


9 


>> 


9 ) 


> > 


* 


93 


G. 31 / V . 


2 


Rs. Ps. 


No. 


dated 


93 


:) 


33891/H4/66 /HLD 
81270/H4/66 /HLD 
82996 /H3/66/HLD 
84771 /H4/66 /HLD 
81535 /H4/66 /HLD 
81262 /H2/66/HLD 
83921/H2/66 /HLD 
80923/H2/66 /HLD 


12-12-1966 

5-12-1966 
12-12-1966 
19-12-1966 
7-12-1966 
3-12-1966 
15-12-1966 
2-12-1966 


0 10 
0 10 
0 10 
0 15 
0 15 
C10 
010 
06 
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GOVERNMENT PRESS, ERNAKULAM 


Financi 1 Code Vol. II 

Indian Law Reports ( January 1967) 
Administration Report ofthe Treasuries for 1963-64 
Administration Report of the Land Revenue for 1963-64 
Administration Report of the Education Department 
for 1963-64 


2 70 
1 50 

00 
40 


1 
1 


2 10 


GOVERNMENT PRESS , SHORANUR 


Indian Law Reports (January 1967) 


1 50 


ffice of the Sujerintendent of 
Government Presses, 

Trivandrum . 


K. SWAMINATHAN , 

Superintendent 


